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Degree|New|CombinationDegree for request 15625 
 


Info 
Request: Combination degree between the Bachelor of Music and Master of Arts in Arts in Medicine 
Description of request: The College of the Arts seeks to create a combination degree between the 
Bachelor of Music (B.M.) with a major in Music and the Master of Arts (M.A.) with a major in Arts in 
Medicine 
Submitter: Camilo Reina Munoz camilorm@ufl.edu 
Created: 5/7/2021 1:24:03 PM 
Form version: 6 


 
Responses 
Department Name (Undergraduate Degree Program) 
Enter the name of the department offering the undergraduate degree program. 


 
School of Music 


 
College Name (Undergraduate Degree Program) 
Enter the complete name for the college/school for the department listed above. 


 
College of the Arts 


 
Major Name (Undergraduate Degree Program) 
Enter the name of the undergraduate degree program (e.g., Bachelor of Arts in History). 


 
Bachelor of Music in Combination With an Outside Field 


 
Major Code (Undergraduate Degree Program) 
Enter the major code of the undergraduate degree program (e.g., HY). 


 
MUS 


 
Department Name (Graduate Degree Program) 
Enter the name of the department offering the graduate degree program. 


 
Center for Arts in Medicine 


 
College Name (Graduate Degree Program) 
Enter the complete name for the college/school for the department listed above. 


 
College of the Arts 


 
Major Name (Graduate Degree Program) 
Enter the name of the graduate degree program (e.g., Master of Arts in History). 


 
Arts in Medicine 


 
 
 
 
 
 



mailto:camilorm@ufl.edu





Major Code (Graduate Degree Program) 
Enter the major code of the graduate degree program (e.g., HY). 


 
ARM 


 
Effective Term 
Enter the term (semester and year) that students would first be admitted to the program. 


 
Earliest Available 


 
Effective Year 


 
Earliest Available 


 
What is the rationale for proposing this Combination Degree? 


 
The proposed combined degree complements existing School of Music programming, particularly 
for students seeking Music in Combination with an Outside Field in Pre-Health Professions. The 
degree will provide music majors who plan to pursue medical school or other health professions 
with the opportunity to pursue both of their interests and to earn a graduate degree that will 
position them for a career that integrates the arts and health sciences. There is a high prevalence 
of medical and health sciences students and professionals with advanced music backgrounds, 
and the applications of music in healthcare and public health are advancing rapidly. Today, 
musicians and other artists are working at approximately half of hospitals in the U.S., as well as in 
community programs that enhance health and wellbeing. In the field of arts in health, musicians 
have the highest rates of employment among artists in healthcare institutions. The combined 
degree will prepare students for careers and advanced degrees in the health sciences, arts in 
health, and music therapy. 


 
In 2017, we launched the undergraduate Certificate in Music in Medicine and, due to student 
demand, within six months, had to increase our capacity by 100%. 


 
The combined degree will be administered by the Center for Arts in Medicine in collaboration with 
the School of Music. 


 
 


What are the benefits of establishing this program? 
 


The curriculum for the proposed combined degree is already in place. Both the Bachelor 
of Music (B.M.) undergraduate program and the Master of Arts (M.A.) with a major in Arts 
in Medicine graduate program have the capacity for additional students in the required 
courses. Students will earn transferable skills that will aid them in pursuing successful and 
meaningful careers in their respective areas. The interdisciplinarity of this combined 
degree will not only develop future leaders in the field of arts in health but position the 
University as a pioneer in cross-disciplinary medical and arts research beginning at the 
undergraduate level. Furthermore, the growth-year it takes to complete the M.A. allows 
students interested in graduate programs in public health, medical, or fine arts to 
specialize and differentiate themselves while working on their applications. The growth 
year (also referred to as a gap year by medical schools) describes a projected three- 
semester period. A combined-degree student might undertake the remaining 24 credits 
(36 total, 12 double-counted during undergrad) to complete the graduate portion of the 
combined degree after graduating undergrad. The 12 double-counted credits selected for 







the undergraduate portion of the combined degree comprise the first year of the 24-
credit core curriculum. The benefit of the graduate “growth year” is that the student can 
complete the M.A. requirements expediently and learn transferable skills that will 
enhance their ability to find work as a B.M. graduate and also to enhance their 
opportunities to study and/or work for the medical, psychology, or public health fields in 
the interim. 


 
Double-counted credits and Degree Requirements 
How will double-counted credits meet the requirements of both degrees? Please note both 
undergraduate and graduate degree requirements. 


 
The B.M. with a major in Music has 27 credits allocated to work in an outside field, 
allowing students the freedom to pursue another major, minor, certificate, or combined 
degree program. The first year of the Arts in Medicine graduate program has 12 core-
curriculum credits that would be appropriate for undergraduate students to complete as 
part of the combined degree. These 12 Arts in Medicine graduate credits would serve as 
part of the 27 outside field credits for the B.M. with a major in Music. 


 
 


Coherent Course of Study 
How does the Combination degree program present a coherent course of study? Please 
explain how the combination program maintains a logical, sequential course of study 
that maintains both the integrity of the undergraduate 8-semester plan and the 
graduate course of study. 


 
Arts in Medicine is a diverse, multidisciplinary, and rapidly expanding field dedicated to 
transforming health and the healthcare experience through the arts. Today, artists are working at 
approximately half of hospitals in the U.S., as well as in community programs that enhance health 
and wellbeing. Aptitude in musical ability is an essential skill for an M.A. in Arts in Medicine 
student. Conversely, the ability to open new career paths is tantamount to securing a sustainable 
future as a musician; arts in medicine provides a window to broader opportunities after 
graduation. The degree is suitable for students who wish to explore the intersections between 
music and health or to pursue careers that integrate the two disciplines. 


 
Meeting Degree Requirements 
Please describe the process used to determine the meeting of requirements for both 
degrees as a coherent course of study for students. 


 
The admissions process for the Combined Program is a three-step process. 


 
Step One: Application to the Program 
The first step in this process should be completed (no later than) early in the spring semester of 
the student's third undergraduate year. It should include 1) a completed combined-degree 
application form; 2) an interview with the program advisor; 3) a plan of study that specifies the 
courses you will take in your fourth year, including both undergraduate and graduate courses; 
4) a statement of purpose, and 5) a resume. 


 
Step Two: Admission 
Once the student has completed the application process, the graduate admissions 
committee at the UF Center for Arts in Medicine reviews the application and 
recommends approval before the signed application is sent to and approved by the 
Director of Curriculum Monitoring and Analysis and the Office of Undergraduate Affairs. 







Once the student is approved in the system, they complete up to 12 credits of graduate 
work from the M.A. in Arts in Medicine core-curriculum prior to completing their B.M.. 
Their advisor at the School of Music will monitor the successful completion of these 12 
credits and apply them toward the bachelor’s degree. 


 
Step Three: Application to the Graduate School 
The third step of the process requires that students apply to the graduate school. Note 
that this application is the same for all students, regardless of whether they participate in 
the combined degree program or not. The online application is available through the 
Graduate School. Once students have been awarded the bachelor’s degree and formally 
admitted to the graduate portion of the program, the graduate advisor will submit a 
transfer credit form with all requisite signatures so their eligible, graduate-level, letter-
graded course work earned with a grade of B or higher as a combined degree participant 
may be applied toward the M.A. in Arts in Medicine. 


 
 


Student Qualifications 
How are students determined to be academically qualified for this Combination program? 
Please describe the additional criteria used to select students for this combination 
program beyond the GPA. These include but are not limited to: 
(a) faculty recommendations 
(b) student performance on external examinations 
(c) evidence such as portfolios, recordings, software programs, created or creative works 
(d) any other indicators of the students’ potential for success 


 
Students will be referred to the program as recommended by their undergraduate 
advisor. Additionally, a letter of recommendation from one of their faculty will be 
required. A resume of their professional and creative work will also be assessed, along 
with a statement of intent. 


 
Upon completion of their undergraduate degree, students will be required to submit a 
portfolio of creative work and additional letters of recommendation to transfer to the 
M.A. degree program. 


 
Eligibility Requirements 
Please provide the specific admissions requirements for this program, including but not 
limited to the minimum GPA, GRE score (when appropriate), the application procedures, 
and the eligibility period when a student may apply for this program. 


 
Students must maintain a 3.2 GPA in all upper-division courses. 


 
Students are urged to inquire before the end of their undergraduate sophomore year to 
ensure there is room in their outside concentration schedule to complete up to 12 
credits of graduate level, letter-graded coursework earned with a grade of B or higher in 
the M.A. in Arts in Medicine combined degree credits. They may begin dual-counted 
graduate coursework during their undergraduate junior and/or senior year. 


 
Is this combination degree double-counting 12 or fewer credits? 


 
Yes 


 
 







 
Double-counted Credit Justification 
Provide a justification of the number of double-counted credits. 
Please explain how the double-counted credits do not compromise the integrity and 
quality of the combined programs and enable students to meet each program’s learning 
outcomes at no loss of fidelity. 


 
Because the School of Music already allots 27 credits to outside-field coursework, these 
12 dual- counted credits will exist within the scope of the B.M. of Music's existing 
intention. Additionally, 12- credits will allow students to complete the first year of core-
curriculum for the M.A. in Arts in Medicine, allowing students to complete the remaining 
M.A. credits in one academic year if desired. Furthermore, the growth-year (gap-year) it 
takes to complete the M.A. allows students interested in graduate programs in public 
health, medical, or fine arts to specialize and differentiate themselves while working on 
their applications. Bachelor of Music students, when an outside concentration in a 
premed, psychology, or public health track, would benefit from the 12- double counted 
M.A. credits as follows. The M.A. curriculum requires creative practice assignments and a 
12-week practicum experience. The student’s instrument or vocal performance will be 
exercised and professionalized; in alignment with the B.M.’s Content SLO. 
The M.A. curriculum also requires an analysis of music and the impacts of genre, mood, 
and style on audiences (in particular, audiences in health or public health contexts); in 
alignment with the B.M.’s Critical Thinking SLO. Finally, the M.A. curriculum requires 
investigating, researching, and writing about the historical and cultural impacts of music 
and the arts as they pertain to human health and wellbeing, in alignment with the B.M.’s 
Communication SLO. Currently, B.M. students have 9- credits worth of electives they can 
take, and the advisors at the School of Music are comfortable with using 3 credits of our 
practicum or professional seminar M.A. credits to replace a practice or professional 
course in the B.M. 


 
Impacts on Other Programs 
Describe any potential impact on other programs or departments, including increased need 
for general education or common prerequisite courses, or increased need for required or 
elective courses outside of the existing program. 


 
There are no foreseen impacts on other programs or departments. 
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Concentration|New for request 15272 
 


Info 
Request: Graduate Concentration in Research Methods 
Description of request: The College of Agricultural and Life Sciences seeks to create a graduate 
concentration in Research Methods for thesis Master of Science students with a major in Soil 
and Water Sciences. 
Submitter: Patrick Wilson pcwilson@ufl.edu 
Created: 5/4/2021 3:53:11 PM 
Form version: 4 


 
Responses 
Proposed Action 
Choose to add a new concentration if the concentration has never been offered 
before. In this case documentation of consent from all participating departments 
must be submitted. 
OR, 
Choose to participate in an existing concentration if the concentration has already been 
approved. In this case documentation of consent from all departments offering the major 
must be submitted. 


 
Create a Concentration 


 
Note that documents can be uploaded on the next page or after the request has been initiated. 


 
 


Degree Level 
Indicate the degree level in which to add the concentration. 


 
M - Master's Degree 


 
Thesis or Non-Thesis 
is this concentration for a thesis or non-thesis degree? 


 
Thesis 


 
Concentration Name 
Enter the name of the concentration. Example: "Mathematical Modeling" or "Ecological 
Restoration". 


 
Research Methods 


 
Credits 
Enter the number of credits for the concentration. Note: as a guideline only, graduate 
concentrations typically range from 9-21 credits (9-12 for master's degrees, or 9-21 for 
doctoral degrees). 


 
9 
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Effective Term 
Enter the term (semester and year) that the concentration would start. 


 
Earliest Available 


 
Effective Year 


 
2021 


 
Students 
Enter the expected number of new students enrolled in this concentration in the first three 
years. 


 
30 


 
Percentage of Credits Available Fully Online 
Indicate the percentage of course credits that will be available through fully online courses. 


 
50-99% 


 
Percentage of Credits Available Off-Campus 
Indicate the percentage of course credits that will be available away from the main 
Gainesville campus (including courses with onsite & off main campus meetings). 


 
50% or more 


 
Is this an additional (secondary) concentration? 


 
Yes 


 
All Department/Degree/Majors Adding Concentration 
List the department / degree / major combinations at the degree level chosen that will offer this 
concentration. 


 
Soil and Water Sciences: M.S. in Soil and Water Sciences 
Soil and Water Sciences: M.S. in Soil and Water Sciences/concentration in Hydrologic Sciences 
Soil and Water Sciences: M.S. in Soil and Water Sciences/concentration in Agroecology 
Soil and Water Sciences: M.S. in Soil and Water Sciences/concentration in Climate Science 
Soil and Water Sciences: M.S. in Soil and Water Sciences/concentration in Geographic 
Information Systems 
Soil and Water Sciences: M.S. in Soil and Water Sciences/concentration in Tropical Conservation 
and Development 
Soil and Water Sciences: M.S. in Soil and Water Sciences/concentration in Wetland 
Sciences 


 
For example, to request a new "Wetland Sciences" concentration at the master's level, 
list all master's level degree / major combinations from all participating departments: 


 
• Forest Resources and Conservation: M.S. in Fisheries and Aquatic Sciences 
• Forest Resources and Conservation: M.S. in Forest Resources and Conservation 
• Forest Resources and Conservation: M.F.A.S. in Fisheries and Aquatic Sciences 







• Forest Resources and Conservation: M.F.R.C. in Forest Resources and Conservation 
• Geography: M.A in Geography 
• Geography: M.S. in Geography 
• Geological Sciences: M.S. in Geology 
• Geological Sciences: M.S.T. in Geology 


 
Rationale for Proposed Concentration 
Describe the rationale for offering this new concentration and having it on the transcript, 
how it will enhance the quality of the existing major, how it relates to graduate programs at 
peer institutions. Also describe what distinguishes this new concentration within the existing 
major(s) in the degree program, the degree of its overlap with existing majors and 
concentrations (both in the degree program and in other degree programs at the university), 
and a justification for any such overlap. 


 
Our department currently offers an M.S. degree in Soil and Water Sciences with thesis 
and non- thesis options. Students enrolled in the non-thesis option usually are 
professionals who are place- bound due to employment and family obligations. These 
students seek further professional development (beyond BS) but are not necessarily 
interested in the traditional research process associated with developing and conducting 
a research project and writing/defending a thesis. In contrast, students enrolled in the 
thesis option are interested in learning and applying research methods for generating 
new knowledge to address problems. These students develop hands-on research skills in 
the traditional sense of developing a project and defending their resulting thesis. Both 
groups of students have access to the same academic training through coursework, but 
the non-thesis students must take more courses in lieu of the hands-on research that 
thesis students encounter. Given the differences in student experiences between the 
thesis and non-thesis tracks, our faculty feel that we need to provide an option for 
recognizing the more in-depth training in research methods associated with the thesis 
option. We are proposing to develop a "Research Methods" concentration for our M.S.-
thesis option. Students will be required to take 7 credit hours of core coursework and 2-3 
credit hours of elective coursework under this concentration. The core courses will 
include 3 credits of graduate-level statistics, 3 credits of SWS- 6971 (Master’s Research), 
and 1 credit of SWS-6931 (Seminar). Students will be required to take the 1 credit 
seminar in their last semester before graduation (as part of the registration credits 
required for graduation) to present their research to the department. The 2-3 credits for 
the elective will be selected from methods-based course offerings with the consent of the 
advisor. The major benefit of developing this "Research Methods" concentration is that it 
will highlight the fact that the student has verifiable research development experience 
that resulted in a defensible thesis and hopefully peer-reviewed publications. This 
information is beneficial to research-oriented employers and universities considering 
applications for entrance into PhD programs. 


 
Impacts on Other Programs 
Describe any potential impact on other programs or departments, including increased need 
for general education or common prerequisite courses, or increased need for required or 
elective courses outside of the existing program. 


 
This change should not have any impacts since the program already exists. 
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  GRADUATE COUNCIL AGENDA 


May 20, 2021  


1:00 PM 


 


VIA ZOOM 


 


  


 
I.          ACTION ITEMS: 


 
1. Minutes from the April 15, 2021 Graduate Council meeting (Enclosure 1).   


 
CERTIFICATES: 


 


2. Proposal from the College of Health and Human Performance for a new graduate certificate in Artificial 
Intelligence and Data Analytics in Tourism, Hospitality and Event Management (#15322).  Dr. Rachel Fu and Dr. 
Svetlana Stepchenkova will be present via Zoom for discussion (Enclosure 2). 
 


3. Proposal from the College of Health and Human Performance for a new graduate certificate in Integrative 
Strength and Conditioning Science (#14707).  Dr. Garrett Beatty will be present via Zoom for discussion 
(Enclosure 3). 


 


CONCENTRATION: 


 
4. Proposal from the College of Agricultural and Life Sciences for a new graduate concentration in Research 


Methods for thesis MS students. (#15272).   Dr. Chris Wilson will be present via Zoom for discussion (Enclosure 
4).  


 
COMBINATION DEGREE: 


 


5. Proposal from the College of the Arts to create a combination degree between the Bachelor of Music and Master 
of Arts in Arts in Medicine (#15625).  Mr. Camilo Reina Munoz will be present via Zoom for discussion 
(Enclosure 5).  
 
 


DEPARTMENT: 
 
6. Proposal from the College of Liberal Arts and Sciences to establish the Department of Gender, Sexuality and 


Women’s Studies (#16003).  Dr. Bonnie Moradi will be present via Zoom for discussion (Enclosure 6). 
 


II.    INFORMATION ITEMS:  
 


7. Minor PHHP program modifications. Dr. Paul Duncan will be present via Zoom for discussion.  
 


Proposal from the College of Public Health and Health Professions to modify the curriculum of the PhD in 
Public Health program (#16021).  


 
Proposal from the College of Public Health and Health Professions to modify the curriculum of the 
Environmental Health concentration in the PhD in Public Health program (#16030).   
 
Proposal from the College of Public Health and Health Professions to modify the curriculum of the One 
Health concentration in the PhD in Public Health program (#16032).  


 
Proposal from the College of Public Health and Health Professions to modify the curriculum of the Health 
Services Research concentration in the PhD in Public Health program (#16026).   







 
Proposal from the College of Public Health and Health Professions to modify the Social and Behavioral 
Sciences concentration in the PhD in Public Health program (#16019).   


 
8. Minor Anatomy program modifications. Dr. Paul Duncan will be present via Zoom for discussion.  


 
The College of Medicine seeks to modify the curriculum for the graduate certificate in Medical Anatomy & 
Physiology (#16151).  


 
The College of Medicine seeks to modify the curriculum for the MS Program in Anatomical Sciences 
Education (#16149).  


 
The College of Medicine seeks to modify the curriculum  for the PhD Program in Anatomical Sciences 
Education (#16151).  


 
9. New members of the Graduate Council 


 
10. Graduate Programs – Distance or Self-Funded (None)  


 








Certificate|New for request 14707 
 


Info 
Request: Graduate Certificate in Integrative Strength and Conditioning Science 
Description of request: The College of Health and Human Performance seeks to create a 
graduate certificate in Integrative Strength and Conditioning Science 
Submitter: Garrett Beatty gbeatty@hhp.ufl.edu 
Created: 5/10/2021 9:33:09 AM 
Form version: 4 


 
Responses 
Certificate Name 
Enter the name of the certificate. Example: Urban Pest Management. 


 
Integrative Strength and Conditioning Science 


 
Transcript Title 
Enter the transcript title of the certificate. This is limited to 50 characters, including spaces. 


 
Integrative Strength & Conditioning Science 


 
Credits 
Enter the total number of credit hours needed to complete the certificate program. 


 
12 


 
Level 
Enter the program level of the certificate. 


 
Graduate 


 
CIP Code 
Enter the six digit Classification of Instructional Programs (CIP) code for the degree program 
associated with the proposed certificate. The code has the numerical format XX.XXXX. Contact 
the Office of Institutional Planning and Research (OIPR) to verify the CIP code for the existing 
degree program. 


 
26.0908 


 
Degree Program 
Enter the degree program associated with the CIP code entered above (e.g. Accounting). 


 
Applied Physiology & Kinesiology 



mailto:gbeatty@hhp.ufl.edu
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Effective Term 
Enter the term (semester and year) that the certificate would start. Please keep in mind that this 
may be adjusted depending on University deadlines for approval process. 


 
Earliest Available 


 
 


Effective Year 
 


Earliest Available 
 
 


Certificate Description 
Enter a description of the certificate. This is limited to 50 words or fewer. 


 
The Graduate Certificate is designed for individuals seeking education in areas of nutritional 
considerations of human performance, strength and conditioning programming, and corrective 
exercise models. The certificate's curriculum provides substantial preparation opportunities for 
individuals pursuing professional certifications required within the field of exercise conditioning. 


 
 


Requirements for Admission 
List any requirements for admission to this new certificate program such as grade point average, 
background in the discipline, current enrollment status, etc.. Please indicate if the certificate only 
accepts students of a particular status: for example, current UF graduate students, graduate 
students in a specific college, non-degree seeking students, or any student status. 


 
Applicants must have a bachelor’s degree or better and a minimum upper-division GPA of at least 
3.0 from a regionally accredited institution. Students may pursue just the graduate certificate as a 
non-degree seeking student. It is understood that some students who are eligible for admission to 
the graduate certificate program may not be eligible for admission to a graduate degree program. 


 
Applicants from non-English speaking countries are required to present a Test of English as a 
Foreign Language or IELTS minimum score: 
Paper-based: 550 
Internet-based: 80 
IELTS: 6.0 


 
Requirements for Completion 
List all of requirements for completion of the certificate program, such as courses, internships, 
projects, etc. For each course, indicate prefix, number, title, # credits, and established grading 
scheme (letter grade or S/U). The title should be identical to the official title of the course as listed 
in the Graduate catalog or <a href="http://gradcatalog.ufl.edu/">Graduate</a> catalog. 


 
APK6167 - Nutrition Aspects of Human Performance - 3 credit hours - Letter Grade 
APK6176 - Strength and Conditioning - 3 credit hours - Letter Grade 
APK#### (TBD) - Tactical Strength and Conditioning - 3 credit hours - Letter Grade 
APK#### (TBD) - Fundamentals of Corrective Exercise - 3 credit hours - Letter Grade 



http://gradcatalog.ufl.edu/





• Consistent with longstanding Graduate Council policy, the only passing grades for students in 
a Graduate Certificate program are A, A-, B+, B, B-, C+, C, and S. 
• All coursework used for the Graduate Certificate must meet a minimum overall 3.0 GPA 
(truncated). 
Transfer of credit 
• Credits earned in the certificate may be eligible for subsequent transfer of credit to a UF 
master’s degree program (subject to the approval of the student’s supervisory committee and 
graduate school policy). 
• Coursework and credits used for a UF Graduate Certificate may also be used to fulfill 
some requirements for a UF graduate degree, subject to existing Graduate School policy, 
and with the approval of the academic unit offering the graduate degree program. 
Students will be made aware that a maximum of 15 credits taken in the certificate 
program may potentially be transferred towards a master’s degree. 
• Following traditional Transfer of Credit policy and procedures, only letter graded 
credits earned with a grade of B or better may be considered for transfer credit toward 
a future graduate degree. 


 
Rationale and Place in Curriculum 
Describe the rationale for offering this new certificate and having it on the transcript, its place 
in the curriculum, how it will enhance the quality of the existing program or department. Also 
describe its overlap with any existing certificates and programs, and a justification for any 
such overlap. Note that documentation of consultation will be expected for any certificate with 
overlapping content. 


 
The Certificate in Integrative Strength and Conditioning Science will provide students with 
fundamental knowledge and skills required of professionals involved in improving the 
performance of athlete and tactical populations. The U.S. Bureau of Labor Statistics incorporates 
strength and conditioning professionals into a “Fitness Trainers and Instructors” category and 
projects a 13 percent growth in employment in this category by 2028. Local, state, and federal 
government officials are beginning to recognize the value in using qualified individuals to keep 
military, law enforcement, and first responder professionals healthy, fit, and mission ready. This 
has led to a rise in employment opportunities for individuals with specialized training in 
implementing Strength and Conditioning Science with tactical populations. A common dimension 
of preparation for both athletic and tactical athletes is sound movement technique in the 
activities common to the given profession. Strength and conditioning coaches with the ability to 
identify and correct movement dysfunction may provide their athletes with an advantage by 
reducing time lost due to a musculoskeletal injury. Therefore, the four courses included in the 
proposed certificate program serve two functions. First, they provide students without a 
background in kinesiology, or the exercise sciences, the requisite knowledge and skills to pass the 
industry leading professional certifications required (or preferred) to begin/advance a career in 
strength and conditioning. 
Second, the courses demonstrate the rigor of a graduate program and allow students to 
determine if completing the remaining 18 credit hours required to earn the Master of 
Science in Applied Physiology and Kinesiology is a worthwhile endeavor. Two of the four 
courses proposed for the certificate program are new course proposals and therefore 
will enhance the breadth of topics students earning the master’s degree may choose to 
study. The collection of the 4 courses that comprise the certificate program are unique 
among UF’s peer institutions. The novelty of the certificate should attract talented 
students from across the world and will aid in executing the mission of the College of 
Health and Human Performance. 


 
 







 
Student Learning Outcomes 
List each student learning outcome with its associated courses, assessment type (e.g. course-
related exam/assignment/grade, final paper/project/presentation, standardized exam, 
capstone) and method (e.g. rubric, faculty committee, single faculty member). 


 
Students completing the certificate will be able to: 
- Design evidence-based periodized training programs aimed at improving muscular strength, 
power, speed, agility, endurance, stability, and hypertrophy insuring safe and productive 
technique of fundamental exercises in each modality. 
- Describe and apply the bioenergetics systems, components of nutrition, nutritional and body 
composition assessments, ergogenic aids and diet modifications for physically active individuals 
and athletes. 
- Describe movement dysfunction, the corrective exercise continuum, and corrective exercise 
strategies. 
- Identify and assess human movement impairments in active populations. 
- Design evidence-based program recommendations to correct movement impairments. 


Assessment Type: Course grades in the 12 course credit hours (includes exams & Projects). 


Assessment method: Single Faculty member 
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 GRADUATE COUNCIL MINUTES 
April 15, 2021  


1:00 PM 
 


Teleconference Meeting 
(Via Zoom) 


 
  


MEMBERS PRESENT: Dr. Henry Frierson (Chair), Dr. Monika Ardelt, Dr. Henry Baker, Dr. Prabir Barooah, 
Dr. Jason Blackburn, Dr. Joyce Bono, Dr. Edward Braun, Dr. Wendy Graham, Dr. Cynthia Griffin, Dr. David 
Janicke, Dr. Tanya Koropeckyj-Cox, and Ms. Karen Coker (GSC representative) 
 
MEMBERS ABSENT: Dr. Ian Flood, Dr. Lori Pennington-Gray, and Mr. Jonathan Orsini (GSC alternate) 
 
GUESTS PRESENT: Ms. Bahar Armaghani (College of Design, Construction and Planning), Dr. Timothy 
Brophy (Office of the Provost), Dr. Kate Fogarty (College of Agricultural and Life Sciences), Dr. Paul Gader 
(College of Engineering), Ms. Brenda Krames (College of Engineering), Mr. Brian Marchman (Office of the 
Provost/Distance Learning), Robert McGarrah (Office of Admissions), Steve Pritz (Office of the University 
Registrar), Dr. Albert Ritzhaupt (College of Education), and Dr. Nancy Waldron (College of Education) 
 
STAFF PRESENT: Ms. Becky Butcher, Dr. Paul Duncan, Ms. Gann Enholm, Ms. Francesca Tai (Recording), Dr. 
Judy Traveis, Ms. Patty Van Wert, and Ms. Stacy Wallace  
 
The meeting was called to order at 1:00 p.m.  


 
Dr. Frierson welcomed everyone to this month’s meeting of the Graduate Council and gave a brief summary of 
the pending proposals to be presented to the Council. 
 
I.          ACTION ITEMS: 
 


1. Minutes from the March 18, 2021 Graduate Council meeting.  A motion to approve was made, 
seconded, and passed unanimously. 


 
CERTIFICATES: 
 
2. Proposal from the College of Education and the College of Engineering for a new graduate certificate 


in Computer Science K-12 Teaching (#14478).  Dr. Albert Ritzhaupt and Dr. Nancy Waldron were 
present via Zoom for discussion.  A motion to approve was made, seconded, and passed unanimously, 
with a proposed effective date of Earliest Available.   
 


3. Proposal from the College of Education to create a new graduate certificate in Learning Analytics 
(#13633).  Dr. Albert Ritzhaupt and Dr. Nancy Waldron were present via Zoom for discussion.  A 
motion to approve was made, seconded, and passed unanimously, with a proposed effective date of 
Earliest Available. 


 
CONCENTRATION: 
 
4. Proposal from the College of Agricultural and Life Sciences to participate in the Clinical & 


Translational Science Concentration for the Doctor of Philosophy with a major in Youth Development 
and Family Science (#15832).  Dr. Kate Fogarty was present via Zoom for discussion. A motion to 
approve was made, seconded, and passed unanimously, with a proposed effective date of Earliest 
Available in 2021. 
 







 
DEGREES: 
5. Proposal from the College of Engineering to create a new graduate degree of Master of Science with a 


major in Applied Data Science (#15290).  Dr. Paul Gader and Ms. Brenda Krames were present via 
Zoom for discussion.  Questions were raised regarding the target audience and the faculty staffing for 
the new courses.  A motion to conditionally approve pending minor language revisions to the 
admission standards and intended student audience was made, seconded, and passed unanimously, 
with a proposed effective date of Fall 2021. 
 


6. Proposal from the College of Design, Construction and Planning to create a new graduate degree of 
Master of Integrated Sustainable Development (MISD) (#13853).  Bahar Armaghani was present via 
Zoom for discussion. A motion to approve was made, seconded, and passed unanimously, with a 
proposed effective date of Fall 2022. 
 


 
II.    INFORMATION ITEMS:  


 
7. Proposal from the College of Public Health and Health Professions and the College of Medicine to 


modify the curriculum for the PhD in Epidemiology (#15893) with an effective date of Fall 2021. 
 


8. Graduate Programs – Distance or Self-Funded 
• Graduate Certificate in Microbiome and Health 
• Graduate Certificate in Audience Analytics 
• Graduate Certificate in Model-Informed Drug Development 
• Graduate Certificate in Clinical Pharmacology in Drug Development 


 
9. Dr. Duncan briefly discussed the GC nominating/election process.  Two candidates (Brenda Chalfin 


from the Department of Anthropology and Corene Matyas from the Department of Geography) have 
been elected by the Graduate Faculty. The Provost will appoint two additional members.  The four 
new members will begin their service in the Fall of 2021 and will serve for three years. 
 


The meeting adjourned at 1:36 





		I.          ACTION ITEMS:






Certificate|New for request 15322 
 


Info 
Request: Graduate Certificate in Artificial Intelligence and Data Analytics in Tourism, 
Hospitality and Event Management 
Description of request: The College of Health and Human Performance seeks to create a 
graduate certificate in Artificial Intelligence and Data Analytics in Tourism, Hospitality and 
Event Management. 
 Submitter: Rachel Fu racheljuichifu@ufl.edu 
Created: 5/9/2021 9:29:18 PM 
Form version: 16 


 
Responses 
Certificate Name 
Enter the name of the certificate. Example: Urban Pest Management. 


 
Artificial Intelligence and Data Analytics in Tourism, Hospitality and Event Management 


 
Transcript Title 
Enter the transcript title of the certificate. This is limited to 50 characters, including spaces. 


 
Artificial Intelligence and Data Analytics in THEM 


 
Credits 
Enter the total number of credit hours needed to complete the certificate program. 


 
9 


 
Level 
Enter the program level of the certificate. 


 
Graduate 


 
CIP Code 
Enter the six digit Classification of Instructional Programs (CIP) code for the degree program 
associated with the proposed certificate. The code has the numerical format XX.XXXX. Contact 
the Office of Institutional Planning and Research (OIPR) to verify the CIP code for the existing 
degree program. 


 
31.0301 


 
Degree Program 
Enter the degree program associated with the CIP code entered above (e.g. Accounting). 


 
Parks and Recreation Management 


 
 
 
 
 
 
 



mailto:racheljuichifu@ufl.edu

http://www.ir.ufl.edu/

http://www.ir.ufl.edu/





Effective Term 
Enter the term (semester and year) that the certificate would start. Please keep in mind that 
this may be adjusted depending on University deadlines for approval process. 


 
Earliest Available 


 
Effective Year 


 
Earliest Available 


 
Certificate Description 
Enter a description of the certificate. This is limited to 50 words or fewer. 


 
This certificate trains students in artificial intelligence and data analytics applications in 
tourism, hospitality, and event management. Students will have the opportunity to gain 
specialized knowledge and practice in artificial intelligence trends, analytic skills, 
machine learning concepts, technology applications, opportunities, and challenges in 
industries. 


 
Requirements for Admission 
List any requirements for admission to this new certificate program such as grade point 
average, background in the discipline, current enrollment status, etc.. Please indicate if the 
certificate only accepts students of a particular status: for example, current UF graduate 
students, graduate students in a specific college, non-degree seeking students, or any student 
status. 


 
This certificate is open to all UF graduate students (MS and PhD students) with a minimum 
GPA 3.0 and interested individuals who have earned their BA/BS degree (with a minimum 
cumulative GPA 3.0 and above) from a regionally accredited institution. Students may 
pursue just the graduate certificate as a non-degree seeking student. It is understood that 
some students who are eligible for admission to the graduate certificate program may not 
be eligible for admission to a graduate degree program. 


 
 


Requirements for Completion 
List all of requirements for completion of the certificate program, such as courses, 
internships, projects, etc. For each course, indicate prefix, number, title, # credits, and 
established grading scheme (letter grade or S/U). The title should be identical to the official 
title of the course as listed in the Graduate catalog or <a 
href="http://gradcatalog.ufl.edu/">Graduate</a> catalog. 


 
Requirements for Completion These are the courses needed for completion of the certificate. All 
the courses are graded according to letter grade. 


 
REQUIRED CORE COURSES 
Code Title Credits 
[1] HFT 6### Artificial Intelligence Revolutions and Applications in Tourism, Hospitality and 
Events 3 
[2] HMG 6740 Smart Cities, Attractions, and Theme Parks 3 



http://gradcatalog.ufl.edu/





[3] Select one elective from the following course List [3] 
HMG 6583c Data Mining with Social Data 3 
HMG 6448c GIS and Spatial Analysis for Tourism and Social Data 3 


Total Credits 9 


• Consistent with longstanding Graduate Council policy, the only passing grades for students in 
a Graduate Certificate program are A, A-, B+, B, B-, C+, C, and S. 
• All coursework used for the Graduate Certificate must meet a minimum overall 3.0 GPA 
(truncated). 
•Transfer of credit 
• Credits earned in the certificate may be eligible for subsequent transfer of credit to a UF 
master’s degree program (subject to the approval of the student’s supervisory committee and 
graduate school policy). 
• Coursework and credits used for a UF Graduate Certificate may also be used to fulfill some 
requirements for a UF graduate degree, subject to existing Graduate School policy, and with the 
approval of the academic unit offering the graduate degree program. Students will be made aware 
that a maximum of 15 credits taken in the certificate program may potentially be transferred 
towards a master’s degree. 
• Following traditional Transfer of Credit policy and procedures, only letter graded credits 
earned with a grade of B or better may be considered for transfer credit toward a future graduate 
degree. 


 
 


Rationale and Place in Curriculum 
Describe the rationale for offering this new certificate and having it on the transcript, its place 
in the curriculum, how it will enhance the quality of the existing program or department. Also 
describe its overlap with any existing certificates and programs, and a justification for any 
such overlap. Note that documentation of consultation will be expected for any certificate with 
overlapping content. 


 
The Artificial Intelligence and Data Analytics certificate program is for students interested 
in acquiring cutting-edge knowledge, critical thinking skills, creativity, and will position 
those earning a certificate to be more marketable and qualified for the needs of the 
future workforce. Required courses in artificial intelligence and data analytics will provide 
students with the necessary skills to conceptualize and forecast AI issues and trends, 
providing an intellectual foundation for analyzing applied and future opportunities and 
challenges in the fields of tourism, hospitality and event management. Credits earned in 
the certificate may be eligible for subsequent transfer of credit to a UF master degree 
program. (subject to the approval of the supervisory committee and graduate school 
policy) 


 
 


Student Learning Outcomes 
List each student learning outcome with its associated courses, assessment type (e.g. course-
related exam/assignment/grade, final paper/project/presentation, standardized exam, 
capstone) and method (e.g. rubric, faculty committee, single faculty member). 


 
Certificate: SLO 
SLO 1. Compare and contrast major theoretical approaches, industries, opportunities, 
and issues in artificial intelligence and data analytics. Assessed through coursework in AI 
Revolution and Applications in Tourism, Hospitality & Event Management and Smart 







Cities, Attractions & Theme Parks (requirements 1-2: AI Revolution and Applications in 
Tourism, Hospitality & Event Management and Smart Cities, Attractions & Theme Parks). 
SLO 2. Apply data analytics tools such as Data Mining with Social Data or Spatial Analyses 
to conceptualize and predict trends and movements in the travel and tourism system. 
Analyze the theoretical and practical dimensions between traveler behaviors and 
industries, evaluate various major global AI’s forces. Assessed through coursework in 
Smart Cities, Attractions, and Theme Parks and one of the two listed courses (requirement 
3: Data Mining with Social Data or Spatial Analyses for Tourism with Social Data). 
SLO 3. Apply concepts to explain current and future opportunities and challenges in travel 
and tourism and related businesses such as lodging and resorts, food safety and 
restaurant management, transportation systems, and tourism-based community studies, 
various approaches to analyzing and addressing these issues through AI. Assessed through 
all listed coursework (requirements 1-3). 
SLO 4. Formulate and develop future AI products and services by applying different data 
types, research findings, and theoretical concepts to meet the needs of locals [residents] 
and non-locals [visitors] through business analytics perspectives. 
SLO 5. Critique the current academic knowledge in AI applications in tourism, 
hospitality, and event and suggest future directions for research and theory 
development. Assessed through all listed coursework (requirements 1-3). 
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PROPOSAL to Create Gender, Sexuality and Women’s Studies Department 
University of Florida 


 
1. PROPOSAL: 
 
This proposal is to establish the Department of Gender, Sexuality and Women’s Studies 
(GSWS) at the University of Florida (hereafter the Department). This proposal is put forth 
under the approval process outlined in UF Faculty Senate By-Law 22, 
http://generalcounsel.ufl.edu/media/generalcounselufledu/documents/Bylaws.pdf. 
 
This is a "no new resource" proposal culminating in “notice” to the BOT, following the steps 
outlined in the UF policy flowchart, http://aa.ufl.edu/media/aaufledu/policies/academic-
degree-programs/flowcharts/Dept-Sch-Col-Name-Change-Flowchart.pdf. 
  
This proposal was supported by a vote of GSWS faculty (12 to 0, in favor) and College of 
Liberal Arts and Sciences (CLAS) faculty (85% in favor). 
  
2. BACKGROUND AND DISCUSSION: 


The academic focus on gender, sexuality, and women’s studies began at UF in 1977 in the 
College of Liberal Arts and Sciences (CLAS).1 The program grew from an initial handful of 
affiliated faculty and cross-listed courses to a Type II research center established in 1994, 
with a distinct budget and reporting line to the Dean. Since then, the unit has maintained a 
strong portfolio of center activities focused on cross-disciplinary campus and community 
publics. At the same time, it has evolved to serve department functions, offering a robust 
array of undergraduate and graduate courses and degree programs and housing 10 tenure-
line and 1 non-tenure-line core faculty members, including the Vada A. Yeomans Endowed 
Chair in Women’s Studies. In short, the Center has been operating essentially as both a 
Department and a Center for some time. In fact, its faculty, students, and undergraduate 
and graduate degree offerings, taken together, constitute one of the most comprehensive 
academic programs relative to established GSWS departments in the country.  


The Center’s core faculty successfully competes for national fellowships and grants, wins 
teaching and research awards, and maintains strong research agendas. Regarding academic 
programs, at the undergraduate level, the unit offers the BA with concentrations in (a) 
Women’s Studies, (b) Theories and Politics of Sexuality, and (c) Gender and International 
Development, as well as minors in (a) Women’s Studies, (b) Theories and Politics of 
Sexuality, and (c) Health Disparities in Society. At the graduate level, the unit offers the 
Master’s degree, accelerated BA/MA, joint MA/JD, concurrent degrees (e.g., MA/MPH), the 
MA/PHD (e.g., MA in women’s studies, with PhD in another field), as well as Graduate 
Certificates in (a) Women’s Studies and in (b) Gender and Development. The unit’s 
academic programs have the largest internship/practicum offerings in CLAS (with 30+ 
sites and placement of 200+ students per year). Students are campus leaders and graduates 
go on to rich and diverse careers in industry, public policy, and further graduate study. 


 
1 For additional information on the history of the program at UF, see http://wst.ufl.edu/about-us/history/  



http://generalcounsel.ufl.edu/media/generalcounselufledu/documents/Bylaws.pdf
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Indeed, UF’s latest annual data indicate that over three-fourths of women’s studies majors 
gain work experience (77%) and participate in internships (77%) during their education at 
UF (67% and 40% in CLAS overall). Majors have a strong post-graduation employment rate 
(44%) and graduate school acceptance rate (50%) (46% and 44% in CLAS overall). 2 


The evolution of UF’s program reflects the history of the discipline.3 Over the past 50 years, 
Women’s Studies has moved from a collection of different disciplinary approaches to 
scholarship on gender, sexuality, and women (multidisciplinary), to crossing traditional 
disciplinary boundaries and shaping an integrative field of study (interdisciplinary), and 
ultimately forming a discipline in its own right as scholars articulated the theoretical and 
methodological underpinnings of the relationship between gender and power. The first 
accredited course was offered at Cornell in 1969, the first program was established at San 
Diego State University in 1970, the first scholarly journal in the field, Feminist Studies, was 
founded in 1972, the National Women’s Studies Association was created in 1977, and the 
first Ph.D. program in Women’s Studies (Emory University) appeared in 1990. Between the 
early 1970s and today, Women’s Studies has moved from the periphery of scholarship and 
teaching within other disciplines to institutional rootedness as programs evolved into 
departments of their own in most major research universities. The field developed its own 
disciplinary methodologies and theoretical approaches to analyzing social expectations of 
gender, class, race, and other inequities and their intersections while maintaining a robust 
connection to other academic disciplines.4 As Gender, Sexuality, and Women’s Studies 
established its own robust and distinctive theoretical and methodological domain, 
institutions across the U.S. created departments to recognize Gender, Sexuality, and 
Women’s Studies as a discipline in its own right. 


Consistent with UF5 and CLAS6 constitutions, which position departments as the 
fundamental unit of academic and administrative organization within the College, this 
proposal would create a Department comprising all of the academic programs currently 
housed in the Center, the current faculty and students, and the budget and management 
responsibility for departmental activities. Departmental by-laws would provide a 
committee and leadership structure for department functions; the unit already has 
guidelines for key department functions such as tenure and promotion, merit, and 
mentoring. For its part, the Center would continue to serve scholars, faculty, and students 
across the College, UF, and beyond by advancing interdisciplinary and multidisciplinary 
initiatives and focusing on an inter-department and inter-college mission. No new 
resources are requested for this continuation. In the new structure, the College budget and 


 
2 https://career.ufl.edu/student-outcomes/  
3 For the UF Office of Research definitions of multidisciplinary and interdisciplinary, see 
http://research.ufl.edu/research-program-
development/research_program_development_docs/Review_Criteria_Research_Opportunity_Fund.pdf 
4 Alice E. Ginsberg (2008). "Triumphs, Controversies, and Change: 1970s to the Twenty-First Century". The 
Evolution of American Women's Studies: Reflections on Triumphs, Controversies, and Change. New York: Palgrave 
Macmillan.  
5 http://generalcounsel.ufl.edu/media/generalcounselufledu/documents/Constitution.pdf  
6 https://gov.clas.ufl.edu/constitution/  
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foundation funds would stay with the Department. The Center would function on grant 
F&A returns and philanthropy. New by-laws for both the Department and the Center are in 
draft form and would be voted on by the appropriate bodies once the new Department has 
been approved. For additional information on the faculty, academic programs, and 
governance structure, see the program’s website at http://www.wst.ufl.edu. 
 
3. FACULTY REVIEW PROCESS 
 
GSWS and CLAS faculty have guided the discussion regarding these changes, and provided 
input. Specifically, GSWS faculty considered establishing a department as part of its 
strategic action plan, which was launched with a day-long strategic planning meeting (with 
external facilitators) on November 16, 2016 and followed by subsequent ongoing 
discussion. Several strategic action plan reports included further discussion and review of 
peer institutions, culminating in agreement at the August 29, 2018 faculty meeting to move 
forward with developing a proposal for establishing a Department. GSWS faculty met to 
discuss this proposal on January 16, 2019, and voted (via anonymous process January 18 to 
24, 2019) unanimously (12 to 0) in support. 
 
At the College level, CLAS Faculty Council reviewed and endorsed the proposal; Chair (Dr. 
Kleiman) reported this endorsement to the CLAS Faculty Assembly on April 11, 2019. CLAS 
Curriculum Committee reviewed and endorsed the proposal; Co-Chair (Dr. Witmer) 
reported this endorsement to CLAS Faculty Assembly on April 11, 2019. CLAS Faculty 
Assembly Chair (Dr. Davis) presented the proposal at CLAS Faculty Assembly on November 
13, 2019. CLAS Steering Committee conducted a survey of CLAS faculty regarding the 
proposal (proposal and survey distributed November 14 to 27, 2019). CLAS Steering 
committee submitted the results of the survey to Dean Richardson and Director Moradi on 
December 16, 2019. Feedback from this survey was incorporated into the proposal. A 
formal vote of CLAS faculty was held in March 2020. CLAS faculty voted 85% in favor of the 
proposal, March 27, 2020 (letter from CLAS Assembly Chair, submitted as an addendum). 
 
4. RATIONALE: 
 
a. All US public universities ahead of UF in the rankings have a department 
focusing on Women’s/Gender/Sexuality Studies. Establishing a Department aligns UF’s 
program with our aspirational peers and provides appropriate national and international 
visibility. In fact, given the excellent quality of the faculty in UF’s program, the growth in 
student enrollments, and the range of degree programs UF offers, UF’s Department would 
outshine several of our peer institutions. The University of Virginia, for example, has a 
Department of Women, Gender, and Sexuality with an undergraduate major and minor but 
no graduate degree programs. This is the case with UNC–Chapel Hill and UC Irvine as well. 
Moreover, the number and the national and international profiles of the Center’s tenure-
line faculty compares favorably with several peer departments (e.g., UC Berkeley, UNC–
Chapel Hill). As a department, UF would immediately be a formidable presence among our 
peers. [For comparative information on peer institutions, see Appendix A.]  
 



http://www.wst.ufl.edu/
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b. Department status is an important signifier to national and international 
reputation makers and local stakeholders (e.g., faculty, students). Departments are 
the most common basic governance and academic units in universities. Departmental 
status is a mark of stability and support from the institution and evidence of commitment 
by a department to the academic future of the institution. As such, departmental status 
facilitates recruitment and retention of excellent faculty, who will perceive the department 
as a long-term home. Similarly, undergraduate and graduate students can be assured that 
their academic program has a solid foundation that will sustain the value of their degree.  


 
c. Women’s studies is a robust, well-established, nationally and internationally-
recognized discipline. Since the 1970s, Women’s Studies programs have trained multiple 
generations of undergraduate and graduate students and generated important research 
that informs policy and decision-making, both nationally and internationally. Women’s 
Studies has evolved well beyond an incidental interest linked to a specific group or 
historical moment to become a robust academic discipline that contributes fundamental 
knowledge to the fund of human wisdom and scholarship. For example, currently, there are 
numerous high-quality, peer-reviewed journals, many key textbooks at the introductory 
level and in advanced specializations, and 22 US institutions that offer PhD programs in 
gender, sexuality, and women’s studies. Institutional commitment in the form of 
departmental status recognizes this scholarly maturity and the key role that Gender, 
Sexuality, and Women’s studies plays in contemporary policy and public matters.  


 
d. Lack of a department undermines UF’s reputation on scholarly leadership and 
diversity and inclusion. Given that the study of women, gender, and sexuality has been 
central to many aspects of scholarly research and teaching for nearly 50 years, failure to 
recognize that durability in the form of an institutionalized department could be construed 
as institutional resistance to the premises and knowledge that continue to give the study of 
women, gender, and sexuality such compelling energy and focus. The absence of a 
department can also be construed as “out-of-step” with leading institutions and with 
diversity and inclusion priorities. In fact, given the quality of UF’s program in this area, and 
the strong profile we offer in relation to our peers discussed above, it would be unfortunate 
for UF not to take advantage of the chance to recognize its assets in this area. 
 
e. Center faculty and staff can efficiently and effectively establish a Department 
while continuing the Center, congruent with UF’s aspirational peers and nationally 
ranked programs. With the Department carrying out the disciplinary academic and 
research mission, the Center would continue to be the nexus of cross-disciplinary activities. 
No new resources are requested for this continuation. In the new structure, the College 
budget and foundation funds would stay with the Department. The Center would function 
on grant F&A returns and philanthropy.  The Department would focus on core 
departmental functions such as advising students in its undergraduate and graduate 
programs, organizing curriculum, and supporting core faculty research, mentoring, and 
tenure and promotion. For its part, the Center would continue to focus on inter-
department, inter-college, and campus-community activities. These include making awards 
and grants to UF faculty and students to stimulate scholarship and extramural proposals; 
funding faculty and student-led programs and conferences; promoting outreach and 
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initiatives that engage campus and community publics; and sustaining inter-department 
and inter-college communications for its network of 100+ faculty affiliates, 200+ graduate 
student affiliates, and 800+ community members. As such, the Center will continue to 
promote cross-disciplinary research and public engagement, bringing together community 
partners, faculty affiliates, and students from STEM, social sciences, humanities, arts, health 
professions, law, and more. Establishing a Department while continuing the Center places 
UF in line with nationally distinctive peers such as the University of Wisconsin and UC 
Berkeley.7 It will also continue to enable faculty and students from across UF to participate 
in Center initiatives, service, and planning. This preserves the Center’s faculty’s deep 
commitment to its Center activities, including outreach and service to campus and 
community publics and providing community, mentoring, and support for 
underrepresented students well beyond its own majors and minors. The Department and 
Center also will allow for additional and synergistic development avenues for potential 
donors, including naming opportunities for both the Department and Center.  


f. Establishing the Department will not require new resources. A Department will 
not have to be built from scratch. The Center has had tenured and tenure-line faculty for 
nearly two decades. Further, it has strong academic programs with 500+ majors and 
minors and 30+ MA and PhD Certificate students. Finally, there is precedent within the 
State University System (SUS) in that the University of South Florida has a Department of 
Women’s and Gender Studies. This further 
underscores the need for a department at 
UF given UF’s stature as a preeminent 
institution in the SUS.  


5. CURRENT UNIT PROFILE: 
 


a. Academic Demographics: 
 


As Figure 1 indicates, there has been 
substantial growth in the Center’s 
undergraduate and graduate 
enrollments in the past 10 years, 
even as enrollments in the 
Humanities have declined.  
 
Figure 2 presents January 23, 2020 
data from UF Enterprise Analytics, 
indicating that there are 73 
undergraduate majors and 451 
minors in the Center and that the 
number of majors and minors has 
grown steadily. In addition, we have 


 
7 University of Wisconsin Department with a Center: https://crgw.gws.wisc.edu/. The University of California –
Berkeley Department with a Center: http://womensstudies.berkeley.edu/research/about-bbrg/  



https://crgw.gws.wisc.edu/
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31 graduate students, including 11 Women’s Studies MA students (1 MA/PhD) and 20 PhD 
Certificate students. Importantly, the Center’s academic offerings serve many students 
beyond its undergraduate majors or graduate students. Many courses fulfill Quest and 
General Education requirements, students majoring in other programs enroll in the 
Center’s minors, and many graduate students in other programs use the Center’s PhD 
Certificates and graduate courses to strengthen their research and graduate training. 
Indeed, beyond its MA and PhD Certificate students, the Center currently has 200+ 
Graduate Student Affiliates (akin to Faculty Affiliates). 
 
b. Center Demographics: 
 
As of 2020-2021, the Center will have 11 faculty members totaling 9.0 tenure-line FTE and 
1.0 in non-tenure-line FTE. Eight of the Center’s ten tenure-line faculty members have 
tenure lines in the Center. The Center has one emeritus faculty member. The Center has 
one 1.0 FTE Staff member and hires adjuncts as needed to meet curricular needs.  
 
*Denotes that tenure line is in the Center; shared unit (if applicable) noted in parentheses 
 
Tenure-track faculty: 
 
Maddy Coy – Assistant Professor*  
Elizabeth Garcia – Assistant Professor* 
Jillian Hernandez – Assistant Professor* 
 
Tenured Faculty:  
 
Anita Anantharam – Associate Professor* 
Kendal Broad – Associate Professor*  
Manoucheka Celeste – Associate Professor* (shared with African American Studies) 
Bonnie Moradi – Professor (shared with Psychology) 
Connie Shehan – Professor (shared with Sociology) 
Trysh Travis – Associate Professor*  
Alyssa Zucker – Associate Professor* and Vada A. Yeomans Endowed Chair 
 
Non-tenure-track faculty: 
 
Laura Guyer – Master Lecturer 
 
Emeritus Faculty 
 
Angel Kwolek-Folland – Professor  
 
Staff: 
 
Donna Tuckey – Office Manager – 1.0 FTE 
Adjunct Instructors – 3 to 5 hired per academic year to cover needed courses 
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Funded graduate assistantships:  
 
About twelve graduate students are funded at .40 to .50 FTE each academic year. Regular 
sources of funding include CLAS OPS allocation, Distance Learning fees (2), IDS1161 
GoodLife (1), and UF Quest (1). Center Fellowships and partnerships with other units such 
as UF Multicultural and Diversity Affairs also fund select qualifying graduate students.  
 
6. IMPACTS OF PROPOSAL 
 
a. Students 
 
Establishing a Department should have no negative impact on students and no disruption 
in their interaction with the unit since, from their perspective, the transition would 
primarily be “on paper.” Academic programs and course offerings would be unaffected by 
the change. Graduate Assistantships would continue to be managed as they are now but by 
the Department. The largest potential impact would be positive, in that the reputation of 
the degree and recruitment of students to the undergraduate and graduate programs 
should be improved. Students will readily recognize a Department as a stable academic 
degree-offering unit, and this will enhance student recruitment. Discussions with 
undergraduate and graduate students reinforce the fact that they understand the positive 
impact of departmental status on their degree program and are enthusiastic about the 
proposal to establish a Department. 
 
b. Faculty and staff 
 
Similarly, establishing a Department should have no negative impact on faculty or staff. The 
Center already has criteria for tenure and promotion, and these would continue to operate 
in the Department. Those with tenure in the Center would have their tenure in the 
Department. Faculty with joint or shared appointments and tenure in another department 
would be unaffected since there are other such appointments within college units (and 
even across colleges). As with students, any impact should be a positive one on recruitment 
and retention of faculty, given the perception of a department as a more institutionally 
solid unit. Faculty would continue to be called upon to serve on Departmental committees.  
 
c. Governance  
 
The unit has a fully-developed governance structure based on a departmental model, 
including by-laws, policies (e.g., tenure and promotion, merit), and committees (e.g., 
curriculum, graduate admissions) for department functions. See http://wst.ufl.edu/about-
us/by-laws-policies/  
 
This proposal and the Center faculty’s vote on this proposal preserve and affirm the 
continuation of the Center and its Center activities. The Center’s current bylaws and 
policies cover Department functions (e.g., tenure and promotion, merit, graduate 
admissions, curriculum committee) as well as Center functions (e.g., events and outreach). 



http://wst.ufl.edu/about-us/by-laws-policies/

http://wst.ufl.edu/about-us/by-laws-policies/
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The Center faculty is reviewing these to delineate Department and Center domains of the 
by-laws and policies. A discussion and vote on Department by-laws and amended Center 
by-laws would take place once the new Department is approved. 
 
d. Budget 
 
The current Center has funding from the College for departmental types of activities such 
as graduate teaching assistantships, course offerings, salaries, travel grants, and operating 
expenses. In addition, the unit has funding from the UF Foundation as well as faculty grants 
and fellowships, which are used for research support, interdisciplinary projects, student 
scholarships, and other activities such as lectures and community outreach. In the new 
structure, the College budget and foundation funds would stay with the Department. The 
Center would function on grant F&A returns and philanthropy. As such, the unit is not 
asking for additional funding from the College in order to establish the Department.  
 
7. DEPARTMENTAL TITLE: 
 
The proposal is to create a Department of “Gender, Sexuality and Women’s Studies” (GSWS) 
because that most effectively captures the intellectual, research, and pedagogical strengths 
of the unit and its articulated mission within the discipline and the University. Because of 
the inclusive nature of the field and its historical development, there are a variety of titles 
for similar departments around the country (and internationally); Appendix A shows the 
titles for the top programs in the US. Importantly, over time the general trend has been to 
acknowledge the substantive importance of the various areas in the field by adding gender 
studies and sexuality studies to the original women’s studies designation. Thus, Gender, 
Sexuality and Women’s Studies is an inclusive, accurate, and forward-thinking title for the 
Department. The title will not require any changes for data-gathering entities such as the 
federal Integrated Post-Secondary Educational Data System (IPEDS) and its related 
Classification of Instructional Programs (CIP) codes. For reporting purposes, the current 
CIP code “Women’s Studies“ 05.0207 would be retained, and therefore no need to adjust or 
normalize historical data. 
 
8. TIMELINE: 
 
The unit is prepared to establish the department as soon as the approval process is 
finalized.   
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PROPOSAL to Create Gender, Sexuality and Women’s Studies Department 
University of Florida 


APPENDIX A 
 


Overview of Institutions Ahead of UF in US News Rankings 
Rank  Institution Unit Type   Year of 


Dept 
Status 


Tenure-
Line  
Faculty 


Grad Have 
Research 
Center or 
Institute 


1 UCLA Department of Gender 
Studies 


2008 18 core  
14 joint 


Grad cert, 
PhD 


Y 


2 UC Berkeley Department of Gender & 
Women's Studies 


1991 7 core Grad emph, 
PhD in 
development 


Y 


3 UVA Women, Gender & 
Sexuality Department 


2017 11 core Grad cert Y 


4 UMich Women's Studies 
Department 


 31 core Grad cert, 
Joint PhD 


Y 


5 UC Santa 
Barbara 


Department of Feminist 
Studies 


2008 9 core Dual MA/PhD Y 


5 UNC Chapel 
Hill 


Department of Women's 
and Gender Studies 


2012 8 core, 1 
Chair from 
another dept 


Grad cert Y 


7 UC Irvine Department of Gender & 
Sexuality Studies 


2007 9 core Grad emph N 


8 UF Center for Gender, 
Sexualities, and Women’s 
Studies Research 


 10 core (8.5 
FTE) 


MA, Grad 
certificate 


 


 
Other Top GSWS Units 
13 UI 


Urbana-
Champaign 


Department of Gender & 
Women's Studies 


2010 13 core Grad minor Y 


15 UW 
Madison 


Department of Gender 
and Women's Studies 


2008 19 core MA, PhD 
minor, Grad 
cert 


Y 


17 Rutgers Department of Women's 
and Gender Studies 


2001 26 core MA, PhD, 
grad cert 


Y 


17 Ohio State Department of Women's, 
Gender and Sexuality 
Studies 


Early 
1990s 


11 core MA, PhD, 
grad minor 


Y 


20 Penn State Department of Women's, 
Gender and Sexuality 
Studies 


 23 core Grad minor, 
MA dual 
degree, PhD 
dual degree 


Y 


20 U of Wash Department of Gender, 
Women & Sexuality 
Studies 


1996 12 core PhD, Grad 
cert 


Y 


 





