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OVERVIEW 


The Herbert Wertheim College of Engineering (HWCOE) is one of the largest colleges at the 


University of Florida with 10 departments (2 are part of a school), 15 BS degree programs, 14 


MS degree programs, and 15 PhD degree programs. Recognizing the importance of engineering 


education to serve the stakeholders of the departments, college, and university, the Institute for 


Excellence in Engineering Education (IE3) was formed in 2016 to coalesce faculty who provide 


instruction in high enrollment freshman and sophomore general engineering courses, manage the 


production of online graduate courses (EDGE), manage college-level accreditation (SACS and 


ABET), and to organize research in engineering education. IE3 is now the home for 12 lecturer 


and 1 tenure-track faculty, providing instruction to 5,700 students (enrollments) per year (2017- 


18 data) in HWCOE (Table 1). This proposal to form a new Department of Engineering 


Education has been developed, modified, and ratified by the affected faculty members. It has 


been benchmarked to similar departments that have been formed at leading engineering colleges 


nationwide. The new department will have tenured and non-tenured faculty members. To 


contribute to scholarship specifically in engineering education, it will be home to a future Ph.D. 


program in Engineering Education. 
 


Table 1: Institute courses and enrollment 
 


   Fall 17 Spring 18 Sum 18  


Course 
number 


 
Course name 


 
Cr 


 
Enrolled 


 
Enrolled 


 
Enrolled 


 
Total 


EEL 3003 Elements of Electrical Engineering 3 310 309 279 898 


EGN2020C Engineering Design & Society 2   37 37 


CGS 2531 Problem Solving with Comp Soft 3 585 561 130 1276 


COP 2271 Computer Programming for Engineers - C++ 2 40 32  72 


COP 2271L Computer Programming for Engineers - C++ LAB 1 36 27  63 


COP 2271 Computer Programming for Engineers - Matlab 2 378 280 98 756 


COP 2271L Computer Programming for Engineers - Matlab LAB 1 124 150 40 314 


EML 3007 Elements of Thermodynamics and Heat Transfer 3 80 170 49 299 


EGM 3400 Elements of Dynamics 3 96 101 40 237 


EGN 1935 EFTP - Design 2  54  54 
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COP3503 Programming Fundamentals 2 3   79 79 


CEN 3031 Intro Software Engineering 3  172  172 


COP 3502 Programming Fundamentals 1 3 511 273  784 


COP 3530 Data Structures and Algorithms 4  44  44 


COP 4600 Operating Systems 3 225 204  429 


COT 3100 Applications of Discrete Structures 3  27  27 


ECH 3023 Material and Energy Balances 4  42  42 


ECH 4504 Chem Kine/Reactor Des 4 40   40 


ECH 4644 Process Design 3  48  48 


EGN 4930 Sales Engineering Seminar 4 29   29 


 


Annual Total: 5,700 


 
 


BACKGROUND AND RATIONALE 


The field of Engineering is unique due to its breadth of subject areas, the need for extensive 


fundamentals, and the requirement of experiential, hands-on learning necessary for engineering 


design and to apply the knowledge of engineering topics. Discipline-based education research 


(DBER) is an emerging field of scholarship focused on the understanding of learning and 


content delivery specific to a discipline. Research and scholarship in DBER have focused on  


science, technology, engineering, and mathematics (STEM). This is especially the case in 


Engineering where the number of Ph.D. graduates in Engineering Education has doubled since 


2013 and the enrollment in doctoral programs holds steady around 110 (ASEE data, 10 schools 


reporting). Engineering Education has expanded beyond traditional engineering disciplines and 


has established itself as a discipline. This is evident by the number of Departments of 


Engineering Education, and degree programs in Engineering Education shown in Table 2. As a 


new field, objective data are difficult to obtain because a CIP code has not yet been established 


and the educational programs are typically grouped under 14.0101 Engineering, General or the 


14.9999 Engineering, Other CIP codes. 


 


Table 2: US Departments and degree programs  
 


  


DEPARTMENTS 
 


Name Institution Ph.D. Program 


Department of Engineering Education Purdue University Ph.D. Engineering Education 


Department of Engineering and Science Education Clemson University Ph.D. Engineering and Science 
Education 


Department of Engineering Education University of Buffalo Ph.D. in Engineering Education 
(coming soon) 


Department of Engineering Education University of Cincinnati no degree programs 


Department of Engineering Education The Ohio State University Ph.D. Engineering Education 


Department of Engineering Education Utah State University Ph.D. Engineering Education 


Department of Engineering Education Virginia Tech Ph.D. Engineering Education 
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PROGRAMS 


Name Institution Ph.D. Program 


College of Engineering and Science Louisiana Tech University Ph.D. Engineering with Engineering 
Education concentration 


Faculty of Engineering University of Georgia PhD in Engineering with Area of 
Emphasis in Engineering Education 
Research 


Graduate School of Education University of California - Berkeley Ph.D. Studies in Engineering, Science, 
and Mathematics (SESAME) Education 


Ira A. Fulton School of Engineering Arizona State University Ph.D. Engineering Education Systems 
and Design 


Michigan Engineering Education 
Research Program 


University of Michigan Ph.D. Engineering Education Research 


School of Universal Computing, 
Construction and Engineering 
Education (SUCCEED) 


Florida International University Ph.D. Engineering Education being 
approval 


 


Benson, et al. (2010) has described the expected outcomes for students graduating from these 


programs: 


 


1. Conduct and direct cutting-edge education research, including the areas of 


epistemologies, learning mechanisms and systems, pedagogical implementation, diversity 


and inclusiveness, and assessment. 


2. Apply the results of such research to courses, curricula, and educational policies in 


academic and non-academic settings. 


3. Be prepared for academic, government, and industry positions related to the lifelong 


education of engineers and scientists. 


4. Actively participate and act as leaders in their fields through professional organizations, 


conferences, government organizations, workshops, and related activities to advance 


engineering and science education, and to develop highly qualified engineers, scientists, 


and discipline-based education researchers. 


 


A more current analysis of these programs shows that there are a number of common features 


such as focus on research, need for teaching experience, coursework related to a specific 


engineering discipline, and the focus on research methods in engineering education (Murzi, et al. 


2015). 


 


The number of peer-reviewed scientific journals has also expanded and include the following: 


• Journal of Engineering Education (the premier journal in the field with an impact factor 


of 1.97) 


• European Journal of Engineering Education 


• Advances in Engineering Education 


• Engineering Studies 


• International Journal of Engineering Education 


• Computer Applications in Engineering Education 


• Journal of Professional Issues in Engineering Education and Practice 


• Other, broader education journals publish Engineering Education work 
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ANTICIPATED IMPACTS 
 


The Institute for Excellence in Engineering Education (IE³) will form the basis of the new 


department. This institute is responsible for teaching general education courses, managing 


production of the engineering online graduate program (EDGE), overseeing the Integrated 


Product and Product Design (IPPD) program, and college-wide assessment and accreditation. 


With a current list of 14 faculty, the institute is no longer an appropriate unit for these faculty 


and functions. The department structure would also allow the hiring of tenure-track research 


faculty and the future creation of a Ph.D. program in Engineering Education. The Engineering 


Faculty Council has questioned appointing faculty and teaching curriculum in a unit outside a 


department structure in IE3 (Nov. 30, 2017 meeting minutes). Departments are the fundamental 


structure to house faculty and curriculum in a university. It has, however, been beneficial to 


bring together teaching faculty from multiple disciplines in a single unit with the shared interest 


of providing excellent teaching in engineering. The proposed new Department of Engineering 


Education addresses these concerns. 


 


The new department will function as a resource for other departments by promoting best 


practices for teaching and learning, assist faculty with educational and outreach impacts of 


federal grants, and provide a focal point for engineering education grant writing. As a host to a 


Ph.D. program in Engineering Education, the department will provide a home to students in this 


discipline, rather than trying to fit it within existing departments. As a precursor to the 


department, IE³ has shown that it can attract a diverse group of faculty (31% Female, 15% 


African American, and 23% Hispanic) who can serve as role models for underrepresented 


minorities in engineering. Additionally, IE³ has redesigned courses to include more experiential 


and team learning through active learning methods and flipped classroom approaches, and a new 


first-year engineering course EGN 2020C Engineering Design & Society has been initiated to 


promote student retention within engineering and timely progression towards degree completion. 


 


The immediate impact of the new Department of Engineering Education will be on the faculty of 


IE3 because their appointment will change from the institute to the new department. IE3 has 


functioned as their academic home allowing them to share ideas and best practices for teaching 


engineering students and growing professionally. It is essential that this culture is maintained to 


allow the non-tenure track faculty to have a voice in the new department. Other faculty may 


choose to request a change of their home department to the new department. This would form 


the initial set of department faculty. 
 


Since the current institute (IE3) already operates with a faculty, staff, and a budget, no additional 


funding is requested to form the new department. Current sources of funding are Provost 500 


and E&G funds for faculty and staff, distance learning fees and off-book revenue for EDGE, 


contract and grants (IPPD and research), and UF Foundation. 


 


As soon as the department is formed, departmental bylaws will be written and voted upon by the 


departmental faculty (tenured and non-tenured) to specifically include 1) clear guidelines for 


promotion of non-tenure-track teaching faculty, and 2) allowing non-tenure track faculty 


departmental voting rights with the exclusion of voting on issues reserved in the Collective 


Bargaining Agreement to tenured faculty (such as voting on tenure, etc.). The bylaws will also 


describe the other required items such as guidelines for tenure, merit raises, etc. 
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A Department of Engineering Education would put the UF Herbert Wertheim College of 


Engineering on the map of leading institutions that focus on researching and implementing 


pedagogies, optimizing learning, and teaching excellence specific to engineering. It will join a 


number of its peers and will create a pathway for students to get doctoral degrees in Engineering 


Education, allowing them to propagate excellence in engineering education around UF, the state, 


and the nation. 


 
LIST OF INAUGURAL FACULTY 


Name Title Tenure status 


Aggarwal,Ashish LECTURER non-tenure track 


Blanchard,Jeremiah AST ENG non-tenure track 


Cheney,David LECTURER non-tenure track 


Dickrell,Pamela ASO ENG non-tenure track 


Fox,Joshua LECTURER non-tenure track 


Guico,Rodney PRG DIR & ASO ENG non-tenure track 


Hill,Ira AST ENG non-tenure track 


Jackson,Philip AST ENG non-tenure track 


Kim,Gloria SR LECTURER non-tenure track 


Mendoza Garcia,John LECTURER non-tenure track 


Resch,Cheryl LECTURER non-tenure track 


Rivera Jimenez,Sindia LECTURER non-tenure track 


van Oostrom,Johannes PRG DIR & ASO PROF tenured 


Virguez Barroso,Lilianny LECTURER non-tenure track 


 
LIST OF INAUGURAL JOINT FACULTY 


Name Title Home Department Tenure status 


Boyer, Kristy ASO PROF CISE tenured 


Douglas, Elliot PROF ENV tenured 


Fox, Robert ASO PROF ECE tenured 


Gader, Paul PROF ESSIE tenured 


Lam, Herman ASO PROF ECE tenured 


Lindner, Angela ASO PROVOST & ASO PROF ENV tenured 


Phillpot, Simon DIS PROF MSE tenured 


Taylor, Curtis ASO DEAN & ASO PROF MAE tenured 


Joint faculty have full voting rights, including for tenure and promotion in the new department. 


 
FACULTY REVIEW PROCESS 


 


An initial discussion about forming a department was held on August 24, 2018, at the IE3 faculty 


meeting. After discussion, it was decided for the non-tenure-track faculty to hold a separate 


meeting to discuss pros and cons of forming a department. This meeting was held on September 


7, 2018. Dean Abernathy discussed the plans to form a department at the Engineering General 
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Faculty meeting on September 18, 2018. Further discussion was held at the IE³ faculty meeting 


on September 21, 2018. A draft of this proposal was reviewed by the non-tenure-track faculty on 


October 5, 2018. A final proposal was presented for voting at the IE³ faculty meeting on October 


12, 2018. A motion to hold a ballot vote of the IE³ faculty was made at the November 16, 2018, 


IE³ faculty meeting. 


A presentation to the Engineering Faculty Council was made on January 17, 2019. A 


presentation was made at the College Faculty meeting on February 12, 2019. 


 


Presentations at departmental faculty meetings were made: 


 


Department Date Department Date 


CISE December 4, 2018 CHE January 29, 2019 


ABE January 6, 2019 ECE February 13, 2019 


MAE January 8, 2019 MSE February 5, 2019 


ISE January 11, 2019 BME March 13, 2019 


ESSIE January 14, 2019   


 
 


IE³ Faculty. 


FACULTY VOTING RESULTS  


November 16, 2018. Motion made for a ballot vote. 13 in favor of forming a department, 0 


against, 0 abstain. 


 


College Curriculum Committee. 


February 5, 2019. 6 in favor of forming a department, 0 against, 0 abstain. 
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352-273-4134 


 
 


February 12, 2019 
 
 
 


Toshi Nishida, PhD 
Associate Dean for Academic Affairs 
Herbert Wertheim College of Engineering 
University of Florida 
Gainesville, FL 32611 


 
SUBJ: Departmental Creation 


Dear Toshi: 


I have reviewed the HWCOE summary for the formation of a Department of Engineering Education. After 
consultation with the College of Education STEM Education faculty, I am pleased to indicate support for the 
creation of a department that focuses on teaching and learning in the field of engineering. The successes of 
the Institute for Excellence in Engineering Education should provide a robust foundation for academic 
activities in the new department. To that end, the College of Education STEM Education faculty are keen to 
be involved in conversations focusing on vision, doctoral program development, and affiliation of faculty 
between HWCOE and COE. 


 
Sincerely, 


Thomas M. Dana, Ph.D. 
Senior Associate Dean for Academic Affairs 


 
 
 
 
 
 
 
 
 
 
 
 
 


The Foundation for The Gator Nation 


 
 







I am ok with the changes, with the exception of the number of departments.  The graduate school still 
has Nuclear Engineering as a department, but that department was closed and merged many years 
ago.  I am attaching the updated file because I don’t think I can upload it. 
 
Hans 
 
On 3/13/19, 12:34 PM, "AP-GRAD-COUNCIL" <graduatecouncil@aa.ufl.edu> wrote: 
 
Hello Dr. van Oostrom, 
  
We had our final review this morning before the Graduate Council March meeting agenda goes 
out tomorrow, and we had a few very minor edits for the proposal #13704 for the creation of a 
new department in Engineering Education.  If you agree with the changes in the attached 
document and write back with your approval, I’m happy to make those for you offline and put 
the updated version of the proposal into the approval system for inclusion in the agenda 
enclosures.  If you are unable to get back with me before the agenda goes out tomorrow, we 
are fine with sending the one currently in the system forward. 
  
You’ll notice that we updated the number of departments in HWCOE as well as the number of 
master’s and doctoral degrees.  Our reasoning is that GIMS lists there being 11 active 
departments, 14 master’s degrees and 15 doctoral.  Also, if you’ll let me know the answer to 
our question in the margin asking if the reference to Engineering Design and Society in the text 
refers to EGN 2020C, I’ll add that course number into the proposal.   
  
Best regards, 
  
Caroline L. Lentz 
Academic Program Specialist II 
The Graduate School Editorial Office 
132 Grinter Hall 
Phone: (352) 273-3143 
www.graduateschool.ufl.edu 
caroline.lentz@ufl.edu  
For Graduate Council Items: graduatecouncil@aa.ufl.edu 
For Graduate Curriculum Committee Items: grad-curriculum@ufl.edu 
For Graduate Catalog Items: gradcatalog@aa.ufl.edu 
  


 
  
“We do not need magic to transform our world.  
We carry all of the power we need inside ourselves already.” – J.K. Rowling 
  
  
  
 



mailto:graduatecouncil@aa.ufl.edu

http://www.graduateschool.ufl.edu/
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mailto:graduatecouncil@aa.ufl.edu
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A. OVERVIEW 


The College of Health and Human Performance (HHP) is comprised of three academic 


departments: (a) Applied Physiology and Kinesiology (APK), (b) Health Education and Behavior 


(HEB), and (c) Tourism, Recreation and Sport Management (TRSM). The college is home to 


nationally and internationally recognized education and research programs that focus on 


helping people protect, maintain, and improve their health, fitness, and quality of life. The 


three departments offer interdisciplinary programs that lead to Bachelor of Science, Master of 
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Science, and Doctor of Philosophy degrees. The College also supports three Centers for 


Research: (1) Center for Exercise Science, (2) Eric Friedheim Tourism Institute, and (3) Center 


for Behavioral Economic Health Research. 


 
The current structure of the department of TRSM was established fifteen years ago with the 


merger of the Sport Management (SPM) program (from the Department of APK) with the 


original Department of Recreation, Parks, and Tourism (RPT). This merger seemed to be a 


logical “fit” at the time due to a re-structuring of HHP. However, because of the distinct 


nature of each of these programs, the faculty has evolved the curricula to the point that the 


department now offers two distinct degrees at each of the bachelor, masters and doctoral 


levels. The lack of identity of the programs within the department has further limited their 


ability to attract new students. It has now become evident that the two programs need to 


be able to design their specialized curricula, market their own identity, and tailor their own 


self-governing procedures. 


 
Thus, the overwhelming majority of TRSM faculty have expressed the desire to split the 


department and create two new departments. Based upon anonymous voting by the TRSM 


faculty, there was overwhelming support to divide TRSM into two new departments (the 


Department of Sport Management {SPM}, and the Department of Tourism, Hospitality and 


Event Management {THEM}). The proposed internal reorganization would increase the number 


of departments within HHP to four. 


 
B. BACKGROUND AND RATIONALE 


 


1) Department of Tourism, Recreation and Sport Management 
In 1975, the Department of Recreation was formed within HHP. In addition, the Campus 


Recreational Sports Program was administered through that department. By 1985, the 


department had eight full-time faculty members and was undergoing rapid growth. In the 1986- 


87 academic year, the Recreational Sports Program moved into a separate division within the 


college, and the Department of Recreation reorganized as the Department of Recreation, Parks 


and Tourism (RPT), with 10 full-time faculty members. In 1990, the Center for Tourism Research 


and Development (now Eric Friedheim Tourism Institute) was established within the 


department. By 2000, the Department of RPT had 15 full-time faculty members. 


 
In 2003, HHP experienced a reorganization with name changes for all three departments. The 


Sport Management (SPM) program, which was a unit within the Department of Exercise and 


Sport Sciences (now Applied Physiology and Kinesiology) moved and merged with the 


Department of RPT. The SPM program was comprised of five faculty members, which 


subsequently increased the total faculty count to 20. At the time, SPM requested the move 


based on: (1) fit perspective – the program related to management aspects within a social 


science framework that had moved further to the fringes of the refocused ESS department, 
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(2) a comparatively small number of faculty and students within the larger APK unit, and (3) 


the opportunity to establish its own discipline identity in a department that shared a similar 


mission. The merger was approved, and a new department name established, as the 


Department of Tourism, Recreation and Sport Management (TRSM). The mission of the new 


department was to improve the overall quality of life by learning and teaching what leads 


individuals, families and industry to value and benefit from tourism, events, recreation, and 


sport. The faculty have strong academic credentials and in-depth knowledge and expertise in 


social, behavioral and natural sciences. TRSM also has strong interdisciplinary linkages with 


researchers in allied fields within the university and professionals throughout the State of 


Florida and beyond. 


 
2) Curriculum 
After establishment of the new department in 2003, the faculty decided that the two programs 


(RPT and SPM) needed separate curricula for the undergraduate and graduate degrees. At that 


time, the RPT curriculum was based on the National Recreation and Park Association 


accreditation process and there was an expressed need for a different degree program for SPM. 


In addition, the SPM curriculum remained within the former department (APK) and needed to 


be transferred to RPT and changed. This curricular structure presented an opportunity to 


initiate a discipline-centric identity, and, to develop a new curriculum for SPM based on the 


North American Society of Sport Management/National Association for Sport and Physical 


Education. After an extended process of approvals, new degree programs (BS and MS in Sport 


Management) were established. 


 
Furthermore, HHP has one doctoral degree in Health and Human Performance with separate 


curricula for each of the three departments. In TRSM, similar to the BS and MS degree 


separation, the faculty created a separate doctoral curriculum for SPM. Hence, the overall 


merger process provided one department with degree programs (BS/MS/PhD) for each 


discipline (RPT and SPM) with separate course prefixes, distinct learning outcomes and 


academic learning compacts. While seemingly cohesive at its onset, these divisions have, over 


time, created two academic cultures that do not share a core curriculum or crossover research 


interests. 


 
3) Degree Program Objective 
The RPT program provides students with an understanding of leisure behavior with an 


interdisciplinary research and applied background in tourism, natural resource recreation 


management and recreation administration. More specifically, the program works to improve 


the understanding of psychosocial factors that lead individuals and families to value leisure and 


provide information that will help them improve their quality of life across the lifespan. 


Additionally, it works to provide information that will help communities and organizations 


develop and improve opportunities for tourism, recreation, and parks to benefit a wide range 


of people, focusing on children, families, and older adults. 
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The SPM program provides students with the ability to coordinate human, financial, and 


material resources, relevant technologies, and situational contingencies to achieve effective 


and efficient production and exchange of sport services. The study of sport management 


addresses management issues in an immense and growing sport industry. These issues may be 


related to a variety of topical areas such as sport marketing, sport sponsorship, sport consumer 


behaviors, legal aspects of sports, risk management of sport activities, sport organizational 


behaviors, coordination of human resources, sport facility and equipment, sport media, sport 


conference, school and collegiate athletics, sport resort, and sport travel. 


 
At the undergraduate level, the programs prepare students for careers in the fields of sport 


management, and, recreation, park, and tourism management. At the graduate level, the 


program prepares students with research skills required to become productive scholars and 


practitioners. The department’s objective is to produce high quality, well-trained graduates to 


fill the high demand for university and college teaching, and research positions in the public 


and private sectors. Overall, both programs provide students with a comprehensive area of 


study that integrates theoretical concepts with the practical application of management 


strategies and enhancing problem-solving skills. Both programs are unique in their global 


emphasis and blending of research and practical orientations. 


 
4) Contemporary Issues 
The department of TRSM has served as an umbrella department with one organizational 


structure and culture for the two programs.  However, each program has maintained its 


identity as a distinct and separate program. Several examples highlight the differences in the 


programs. First, in 2016, there was a national search for a new chair of TRSM. During the 


search, it became readily apparent that no one person could span the academic divide between 


the two programs. The search was terminated, and the former chair resumed the position as 


chair of the department. Then, in 2017, 4 experts in the field were impaneled to review the 


department and make recommendations as to how the department could be a more successful 


and cohesive unit. The review team’s report revealed several important issues: 


 
STRENGTHS 


1) The department has a significant number of well-respected, knowledgeable and 


productive faculty members (congruent with Goal 1 & 3 of the UF Strategic Plan) 


2) There is growing demand for potential new programs from the undergraduate 


population (to enhance Goal 2 of the UF Strategic Plan) 


3) Opportunities exist to leverage the research and service components to 


differentiate the existing programs from others in the state (congruent with Goal 5 


of the UF Strategic Plan) 


4) There is superior research productivity compared to other programs in the state 


(congruent with Goal 4 of the UF Strategic Plan) 
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5) Great potential exists to develop revenue generating educational programs 


(congruent with Goal 5 of the UF Strategic Plan) 


6) The department has a great networking and engagement program but can’t reach its 


potential with the two separate programs (needs restructuring to meet Goal 6 & 7 of 


the UF Strategic Plan) 


 
CHALLENGES 


1) The department does not have a shared core curriculum (TRSM split would correct 


this and enhance contribution to Goal 1 of the UF Strategic Plan) 


2) Even with excellent faculty research productivity, the department has struggled to 


build a national identity (TRSM split would enhance contribution to Goal 5 of the UF 


Strategic Plan) 


3) Lack of faculty/student identity with programs (e.g., departmental seminars); 


targeted to one program over the other (TRSM split would enhance contribution to 


Goal 5 of the UF Strategic Plan) 


4) The department lacks a collective narrative (TRSM split would enhance contribution 


to Goal 1 of the UF Strategic Plan) 


5) Two separate degrees (TRSM split would enhance contribution to Goal 1of the UF 


Strategic Plan) 


6) No appropriate home for the emerging “Events” specialization (TRSM split would 


enhance contribution to Goal 5 of the UF Strategic Plan) 


7) A decrease in enrollment (TRSM split would enhance contribution to Goal 1 of the 


UF Strategic Plan) 


 
Collectively, the strengths and challenges highlighted by the outside reviewers suggest that 


there is tremendous potential to leverage the two programs into viable, thriving departments 


that can set a standard for research productivity and new educational programs. To accomplish 


this, splitting TRSM into two new departments would address the issues raised by the 


reviewers. Splitting the department would also allow each new department to make changes 


such as the following: 


• Each new department would have one degree with its own core curriculum 


• With its own identity, each department could build upon its own national 


reputation 


• Both research and educational programs could be increased and structured to 


provide students with more academic focus 


• Each department, with its own “brand” identity and discipline focus could 


attract new students 


 
With the existing parallel structure and direction of both programs, it has become evident that 


future growth and innovation could be realized with rejuvenated identities and revamped 
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internal processes. Therefore, the process of reorganization and realignment of TRSM into two 


separate departments is warranted to better reflect the program objectives and position the 


college for future growth and enhancement. 


 
C. ANTICIPATED IMPACTS 


 
While discussing the plan to create two new departments, the TRSM faculty raised questions 


regarding the potential impacts and consequences of such a reorganization. Many of the 


questions focused on human resources (faculty and staff), logistics of the reorganization, and 


timing of various steps as well as financial considerations related to ongoing programmatic 


support for teaching, research and other scholarly activities. A faculty meeting was convened 


on August 21, 2018 to discuss these issues with the Dean of HHP. Several specific issues and 


concerns were addressed through this process, including how would faculty be distributed to 


the new departments, when would the new departments be formed, how would degrees be 


distributed, costs of the reorganization, how would space be affected, and how would the staff 


be reorganized. It should be noted that, after the meeting, a sample polling of the faculty was 


conducted that resulted in a majority approval (17- for and 3- against) to split TRSM into two 


new departments. 


 
All major questions and concerns from faculty have been addressed at this time. Specifically, 


the following questions were discussed and decided: 


 
1) Faculty Distribution 


The current faculty specializations and degree programs in TRSM serve as a template of how 


the new departments are to be named and structured. One exception to this was the two 


lecturers in event management. Their teaching expertise could fit in either department and 


they chose to join the Department of SPM. These faculty members will develop a new sport 


event program within SPM. The new THEM department would keep and teach the current 


event management courses utilizing existing faculty members and one new lecturer who is 


currently being hired through the Faculty 500 initiative. See Table 1 for how the current faculty 


will be distributed to the proposed new departments. Due to a greater number of majors and 


higher enrollments in SPM, the number of faculty in each program is not the same. 


 
2) Degree Distribution 


As with faculty distribution, the degrees offered by the proposed new departments will be 


determined by the seamless transition from the current degree offerings in TRSM. Of note, the 


future SPM curriculum will undergo changes based on an anticipated new program in 


entertainment management, once the department is established. In addition, the future THEM 


curriculum will undergo changes based on an anticipated new program in hospitality 


management. The current degree offerings in TRSM and the resulting distribution to the new 


departments are shown in Table 2. 
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3) Budgetary 
With the approval of this proposal, the new departments would initiate the process of finding 


new department chairs. The current plan is to keep the current TRSM interim chair as the 


interim chair of the new THEM department. Therefore, no new budgetary request would be 


necessary. For the new SPM department, a new search has just begun for a Chair of Sport 


Management. This position was approved through the “Faculty 500” initiative and, therefore, 


would not require additional funding. 


 
The only other anticipated budgetary impact associated with the split is the need for one new 


office manager. Along with the current office manager, the two office managers can be located 


in close proximity to the faculty of their respective departments. All other staff can be located 


in a centralized location with their work apportioned through the office managers. Thus, no 


other new staff would be required. 


 
The re-appointment of current faculty into the new departments, along with the re-assignment 


of general revenue funds that provide salaries, technical and operational support (i.e., IT 


support, maintenance, office supplies, etc.) will only require reapportionment of the current 


TRSM budget. 


 
4) Space 


With only one new faculty member and one new staff member, additional space needs will be 


accommodated within the current layout of office spaces. 


 
5) Staff 


One new office manager will be necessary for the additional department that would result from 


the split. All other current staff will be sufficient to serve the current faculty in both new 


departments since the split would not require additional faculty. No new staff will be necessary 


unless and until the new departments grow significantly. Current staff and their positions are 


shown in Table 3. 


 


 
D. FACULTY REVIEW PROCESS 


 
The initial idea to form two new departments from the current department of TRSM was 


presented by the TRSM faculty at a departmental meeting in the spring, 2018. The original 


discussion was well received by the dean and further discussion and questions were generated 


over the summer, 2018. Then, in August 2018, TRSM faculty met and further discussed the 


issues surrounding a split of the department. The faculty took a sample vote to determine 
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whether they should proceed or re-evaluate the option to form new departments. The vote 


was affirmative to proceed with the process of splitting the department. Approximately one 


week later, the dean held a formal vote on the process that also passed overwhelmingly. At 


that point, the faculty charged the dean and department chair with developing a proposal to 


send through the college and university for approval. A Planning Group, comprised of the 


TRSM department chair, and program coordinators from tourism and sport management, was 


formed in September 2018 to construct this proposal. The Planning Group presented this 


proposal to the TRSM faculty in October 2018 for approval. TRSM faculty approved the 


proposal in October 2018 to go forward to the HHP Dean. 


 
E. FACULTY VOTING RESULTS 


 
An initial sample polling of TRSM faculty was held on August 21, 2018 after a 


discussion/question session with all faculty and the Dean of HHP. There was a majority 


approval for the departmental split (17-For and 3-Against), and, with the Dean’s support, it was 


decided to move forward to a formal vote. The formal vote was cast by the faculty through 


anonymous, online voting over the period of August 23 – 27, 2018. The dean charged the 


faculty to select one of the following options: 


Option 1: To remain unified as the Department of Tourism, Recreation, and Sport Management 


(TRSM) and conduct a national search for a permanent chair. 


Option 2: To close TRSM and divide the faculty into two new departments focused on (a) sport 


management and (b) tourism, hospitality and event management. 


The results of the voting on August 27 were overwhelming in favor of Option 2. The vote was 1 


- For Option 1 and 20 - For Option 2. 


 
The planning group presented the proposal to the faculty on October 18, 2018 for their review 


and feedback. Then, on October 25, 2018, the TRSM faculty voted (20 - For and 0 - Against and 


1 - Absent) to send the proposal forward to the dean for his approval and submission through 


the university approval process. The Dean requested a college-wide faculty vote on the 


proposal on December 10, 2018. The voting closed on December 14, 2018 with overwhelming 


support for the proposal. We had participation by 50 of 63 faculty (79% participation) with 45 


of 50 voting faculty (90% of votes) in support of the split. 
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APPENDICES 
 
 


Table 1. Division of current TRSM faculty into the departments of THEM and SPM. (A) 


Proposed TRSM faculty to form the new THEM department. (B) Proposed TRSM 


faculty to form the new SPM department. 


 
A) THEM 


FACULTY NAME TITLE Allocation % 


Almeyda Zambrano, Angelica AST PROF 100.00% 


Dunn, Gregory E. SENIOR LECTURER 100.00% 


Gibson, Heather Julie PROF 100.00% 


Kim, Jin Won AST PROF 100.00% 


Kirilenko, Andrei Petrovich ASO PROF 100.00% 


Pennington-Gray, Lori PROF 100.00% 


Stepchenkova, Svetlana ASO PROF 100.00% 


Thapa, Brijesh PROF 100.00% 


 


 
B) SPM 


NAME TITLE Allocation % 


Avery,Brian LECTURER 100.00% 


Bopp,Trevor AST PROF 100.00% 


Demichele, Douglas J. MSTR LECTURER 100.00% 


Kaplanidou, Kyriaki ASO PROF 100.00% 


Ko, Yong Jae PROF 100.00% 


Lee, Joon Sung AST PROF 100.00% 


Mills, Brian M. AST PROF 100.00% 


Tavormina, Alyssa L. LECTURER 100.00% 


Thomas, Cyntrice LECTURER 100.00% 


Wegner, Christine AST PROF 100.00% 


Willming, Cynthia L. LECTURER 100.00% 


Connaughton, Dan (50% HHP) Prof 50.00% 


Esterline, Eric C (65.62% JOU) LECTURER 34.38% 


Sagas, Michael (25% HHP) PROF 75.00% 







10 


UF College of HHP – 2018 Department Reorganization Plan 
 


 


 


Table 2. Division of Academic Programs. (A) Current academic programs in TRSM. (B) 


Proposed division of academic programs to THEM and SPM. 
A) 


 


TRSM 
BS 


TOURISM, EVENT & RECREATION MANAGEMENT 


MINOR: EVENT MANAGEMENT 
SPORT MANAGEMENT 


Online: SPORT MANAGEMENT 
 


MS 
TOURISM AND RECREATION MANAGEMENT 
SPORT MANAGEMENT 


ONLINE: SPORT MANAGEMENT 


 


PhD 


SPORT MANAGEMENT 


RECREATION PARKS & TOURISM 


 
B) 


 


DEGREE THEM SPM 
   


BS TOURISM, EVENTS & RECREATION MGT SPORT MANAGEMENT 
 MINOR: EVENT MANAGEMENT ONLINE: SPORT MANAGEMENT 
   


MS TOURISM & RECREATION MANAGEMENT SPORT MANAGEMENT 
  ONLINE: SPORT MANAGEMENT 
   


PhD RECREATION, PARKS & TOURISM SPORT MANAGEMENT 


 


 
Table 3. Current staff, titles and appointment allocations 


 
NAME TITLE Allocation % 


Banks Payne, Erika Research Admin I 100.00% 


Higgerson, Paul Acad Advisor I 50.00% 


Phillips, Casey M. Admin Sup AST II 100.00% 


Rogers, Daniel C. Admin Spec I 100.00% 


Shores, Dawn Acad Advisor III 100.00% 


Short, Tracy Admin Sup AST II 100.00% 
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November 29, 2018 
 


 


Dr. Mike Reid 


Professor and Dean 


College of Health and Human Performance 


University of Florida 


 


Dear Dr. Reid, 


 
I am pleased to present the attached reorganization plan proposed by the 


Department of Tourism, Recreation and Sport Management (TRSM) within the College of 


Health and Human Performance (HHP). I enthusiastically extend my full support to the 


proposal. 


As outlined in the proposal, the faculty of TRSM have worked collaboratively and in 


compliance with the principles of shared governance to develop this plan to split the 


department into two new departments within HHP. The faculty have voted 


overwhelmingly to 1) split the department into two new departments and 2) approve this 


proposal, as detailed herein. We are confident that the proposed re-alignment of faculty to 


new departments will provide advantage and enthusiasm to re-brand and grow the units in 


concert with the strategic goals of HHP and UF. 


Please do not hesitate to contact me if you need additional information. I am most 


happy to discuss the plan with the Faculty Advisory Council or other units within HHP as 


necessary. 


Thank you for considering this request. 


 


 
Best Regards, 


 


Stephen Dodd, Ph.D. 


Professor and Interim Chair 


 
 


 
 


College of Health and Human Performance 
Department of Tourism, Recreation and Sport Management 


 


P.O. Box 118208 


Gainesville, FL 32611‐8205 
352‐294-1711 


 







 


 


 
 


 
 


College of Health & Human Performance 200 Florida Gym 


Office of the Dean PO Box 118200 


Gainesville, FL 32611-8200 


352-392-0578 


352-392-3186 Fax 
November 29, 2018 


 
Joseph Glover, PhD 
Provost 
University of Florida 
Gainesville FL 


 
r.e., departmental reorganization 


Dear Joe, 


I strongly support the attached proposal to terminate the current Department of Tourism, 
Recreation, & Sport Management, reorganizing the personnel and degree programs to create two 
new units: the Department of Sport Management and the Department of Tourism, Hospitality, & 
Event Management. 


 


This proposal originated among the faculty following a series of consultations with outside advisors 
who recommended departmental reorganization. The proposed changes are expected to create 
clearer identities for the two programs, enhance recognition by prospective students, and reinforce 
the reputations of both programs for research excellence. Stand-alone units will also facilitate 
curricular improvement and faculty recruitment, especially for department chair and other leadership 
positions. 


 


The faculty have overwhelmingly voted to reorganize the department and approve the attached 
proposal. The interim chair enthusiastically supports the changes as stated. I agree that these 
changes will be good for the programs and for the College and I approve of the attached 
proposal as written. 


 
Please do not hesitate to contact me directly if you have questions or need additional information. 


Sincerely, 


 
 


Michael B. Reid, Ph.D. 
Professor & Dean 


 
 
 
 
 
 
 
 


The Foundation for The Gator Nation 12 
An Equal Opportunity Institution 












GRADUATE COUNCIL AGENDA 


March 21, 2019 


1:00 PM 


 


GRINTER HALL ROOM 110 


 


 


 


 


 


 
I.          ACTION ITEMS: 


 
1. Minutes from the February 21, 2019 Graduate Council meeting (Enclosure 1). 
 
CONCENTRATION: 
 
2. Proposal from the Herbert Wertheim College of Engineering to enter into the concentration in Clinical and 


Translational Science for the PhDs in Mechanical Engineering and Aerospace Engineering (#13044).  Dr. Bruce 
Carroll will be present for discussion (Enclosure 2). 


 


2019-2022 BALLOT: 


 


3. Approval of the ballot for election to Graduate Council 2019-2022 (Enclosure 3). 
 
DEPARTMENTS: 


 
4. Proposal from the College of Health and Human Performance to create a new Department of Sport Management 


and a Department of Tourism, Hospitality, & Event Management (#13381).  Dr. Chris Janelle will be present for 
discussion (Enclosure 4).  


 
5.  Proposal from the College of Engineering to create a Department of Engineering Education (#13704).  Dr. Hans 


van Oostrom will be present for discussion (Enclosure 5). 
 


II.   INFORMATION ITEMS: 
 


6. Combined Degree Program Policy (Enclosure 6).   
  


7. Graduate Programs – Distance or Self-Funded (No new items) 












Henry Baker, Ph.D. 


Edward Braun is a Professor and Chair in the Department of Molecular Genetics and Microbiology in the 


College of Medicine at the University of Florida, as well as a participating investigator in Large Scale 


Collaborative Research Program Inflammation and the Host Response (U54 GM-62118). 


 


Research 


 


• Developing gene expression classifiers that can be used to diagnose illness, predict clinical and 


course and ultimately responsiveness to therapy. 


 


Teaching 


 


• GMS 6014 Applications of Bioinformatics to Genetics 


• GMS 7191 Research Conference 
 


Committees 


 


• Chaired 4 doctoral and 1 master’s 


• Co-chaired 1 doctoral and 1 master’s 


• External member for 22 doctoral  


• Member of 43 doctoral and 18 master’s  


 


Website: http://mgm.ufl.edu/faculty/faculty-home-pages/baker-henry-v-ph-d/  


 



http://mgm.ufl.edu/faculty/faculty-home-pages/baker-henry-v-ph-d/





Edward Braun, Ph.D. 


Edward Braun is a Professor in the Department of Biology in the College of Liberal Arts and Sciences at 


the University of Florida as well as a graduate faculty member of the UF Genetics Institute. 


 


Research 


 


• Comparative genomics and molecular evolution 


• Phylogenetics and systematics 


• Patterns of gene duplication and gene loss 


• Phylogenetic theory 


 


Teaching 


 


• BSC 2010 Introductory Biology (Genetics section) 


• PCB 3063 Genetics 


• ZOO 4926 Special Topics in Zoology  
 


Committees 


 


• Chaired 4 doctoral and 3 master’s 


• Co-chaired 3 master’s 


• External member for 9 doctoral  


• Member of 8 doctoral and 4 master’s  


 


Website: https://people.clas.ufl.edu/ebraun/  


 


 



https://people.clas.ufl.edu/ebraun/





Ian Flood, Ph.D. 


Ian Flood is a Holland Professor and Coordinator for the PhD Program in the M.E. Rinker School of 


Construction Management in the College of Design, Construction and Planning at the University of 


Florida. 


 


Research 


 


• Advanced Project Planning for the AEC industry 


• Computer-Based Modeling of Production Processes 


• Computer-Based Simulation of Physical Systems 


• Empirical Modeling Techniques (including artificial neural networks) 


Teaching 


 


• BCN 5722 Advanced Construction Planning and Control 


• BCN 5949 Graduate Construction Management Internship 


• BCN 6036 Research Methods in Construction  


• BCN 6940 Supervised Teaching 


• ICM 6761 Advanced Planning, Scheduling, and Logistics  
 


Committees 


 


• Chaired 23 doctoral and 23 master’s 


• Co-chaired 13 doctoral and 36 master’s 


• External member for 6 doctoral   


• Member of 35 doctoral and 75 master’s  


 


Website: http://staging.dcp.ufl.edu/faculty/flood  


 



http://staging.dcp.ufl.edu/faculty/flood





Tom Frazer, Ph.D. 


Tom Frazer is a Professor in the Department of Fisheries and Aquatic Sciences and Director of School of 
Natural Resources and Environment at the University of Florida.  
 


Research 


 


• Mechanistic understanding of the effects of anthropogenic activities on the ecology of both 


freshwater and marine ecosystems 


 


Teaching 


 


• EVR 6933 Seminar 


• EVS 4905 Individual Study in Environmental Science 


• EVS 4911 Supervised Research in Environmental Science 


• EVS 4949 Environmental Science Internship  
 


Committees 


 


• Chaired 19 doctoral and 25 master’s 


• Co-chaired 2 doctoral and 5 master’s 


• Member of 43 doctoral and 35 master’s 


• External Member of 43 doctoral   


 


Website: http://sfrc.ufl.edu/people/faculty/frazer/  


 



http://sfrc.ufl.edu/people/faculty/frazer/





David Janicke, Ph.D. 


David Janicke is a Professor and Associate Department Chair in the Department of Clinical and Health 


Psychology in the College of Medicine at the University of Florida. 


 


Research 


 


• Pediatric psychology, improving self-management to, and coping with, acute and chronic health 


conditions 


• Translational research intended to promote the dissemination of obesity interventions, with a 


primary focus on children 


• Comparing family-based vs. parent-only interventions and the use of phone-counseling and 


mHealth technologies to expand the reach of these interventions 


 


Teaching 


 


• CLP 6948 Advanced Practicum Clinical Child Psychology 


• CLP 6971 Masters Research 


• CLP 7934 Special Topics 


• CLP 7979 Advanced Research 


• CLP 7980 Doctoral Research  
 


Committees 


 


• Chaired 26 doctoral and 23 master’s 


• Co-chaired 5 doctoral 


• Member of 33 doctoral and 37 master’s 


• External Member of 33 doctoral   


 


Website: https://chp.phhp.ufl.edu/people/core-faculty/david-janicke-phd/   


 



https://chp.phhp.ufl.edu/people/core-faculty/david-janicke-phd/





Neill Wallis, Ph.D. 


Neill Wallis is an Associate Curator in Archaeology for the Florida Museum of Natural History in the 


Department of Anthropology at the University of Florida. 


 


Research 


 


• The Woodland period 


• Pre-Columbian archaeology of Florida and Georgia 


• Histories of development and transformation of pan-regional communities and interaction 


networks 


 


Teaching 


 


• ANT 4180L Laboratory Training in Archaeology 


• ANT 4824 Field Sessions in Archaeology 
 


Committees 


 


• Chaired 3 doctoral and 3 master’s 


• Co-chaired 1 doctoral 


• Member of 17 doctoral and 10 master’s  


 


Website: http://lsa.anthro.ufl.edu/personnel/wallis.html  


 



http://lsa.anthro.ufl.edu/personnel/wallis.html






GRADUATE COUNCIL MINUTES 
February 21, 2019 


1:00 PM 


GRINTER HALL ROOM 110 


MEMBERS PRESENT: Dr. Henry Frierson (Chair), Dr. Karen Bjorndal, Dr. Joyce Bono, Dr. Kendal Broad-Wright, Dr. 
Warren Dixon, Dr. Raymond Issa, Dr. Bruce MacFadden, Dr. James McLeskey, Dr. Sihong Song, Mr. Seth Assan (GSC 
rep)  


MEMBERS ABSENT: Dr. Jason Blackburn, Dr. David Bloom, Dr. Wendy Graham, Dr. Lori Pennington-Gray, Mr. Glen 
Billesbach (GSC alternate) 


GUESTS PRESENT: Ms. Suzie Burns (Office of the University Registrar), Dr. Maria Gurucharri (College of Design, 
Construction, and Planning), Dr. Brian Marchman (Distance and Continuing Education), Ms. Kathy Zemba (Office of the 
University Registrar) 


STAFF PRESENT: Dr. Paul Duncan, Dr. Emilia Hodge, Mr. Matt Mitterko, Ms. Stacy Wallace 


The meeting was called to order at 1:01 p.m. 


ACTION ITEMS: 


1. Minutes from the January 17, 2019 Graduate Council meeting.
A motion to approve was made, seconded, and passed unanimously.


MAJOR: 


2. Proposal from the College of Design, Construction and Planning for a modification of the curriculum for the
major in Landscape Architecture for the Master of Landscape Architecture (#13329).  Dr. Maria Gurucharri
was present for discussion.
GC Member: I noticed that one of the courses, LAA 6322, has 3-4 credits.  Does that add to the overall required
credits of the major?
Dr. Gurucharri: No, it doesn’t.  Our lecture courses are 3 credits, but we have studio courses that are 5 or 6 credits.
A motion to approve was made, seconded, and passed unanimously.


POLICY: 


3. GRE Policy Affirmation.  Dr. Paul Duncan was present for discussion.
GC Member: Why do we look at this policy in terms of degree? For example, we would say professional degrees
do not require GRE scores because they’re terminal degrees.  However, for a student pursuing a Master of Science
degree, we would hope they would be interested in moving on to the PhD, which would require a certain GRE score.
Dr. Frierson: The idea behind this policy is to give each program the option so they can make their own individual
decision rather than having an umbrella rule.  This has been an issue for a long time.  We have been told that there
was a state statute that said there had to be an entrance exam, which is not true.  The purpose of this policy is for us
to open it up for discussion and for us to make a decision.  Several programs are interested in this change, whether
they are professional programs or not.
Dr. Duncan: This motion captured key elements of this policy change, but there is also a list of various possible
implementation issues, so that is part of the attachment.  If someone wants to move the motion as I composed it, or if
there are concerns about it, let’s talk about them.
A motion to formally discuss the policy was made, seconded, and passed.







GC Member: To clarify, the first paragraph of this document is the motion?   
Dr. Duncan: Yes, and administrative difficulties make up the rest of the document.  After this policy is approved, 
we will go out to the colleges and determine exactly what each college identifies as its complete list of master’s 
degree programs.  Once we have that information, we’ll be able to work with the Registrar’s office on the 
admissions piece.   
GC Member: Will this decision always rest with the departments or could college deans overrule it? 
Dr. Duncan: This motion is for the programs.  I don’t foresee that a college dean would seek the opportunity to 
unilaterally declare something like that. 
GC Member: I believe that technically they can’t do that.  Faculty can do that but not deans. 
GC Member: We found in our discussions in my unit that the items included here were helpful.  They didn’t get as 
arcane as this document, but these items were all relevant.  We were able to respond to every question faculty have 
with these clarifying items, which was useful. 
GC Member: I think item #8 of the document is important, but #9 is less clear.   
Dr. Frierson: The issue that drove this policy was that GREs were a hindrance for some applicants when we 
compare our numbers with those of our peer institutions.  If units don’t want to use the GRE for a requirement, they 
should hold to that.   
GC Member: But if someone submits the GRE score when it’s not required, this language is not clear that they 
won’t be penalized or advantaged for submitted GRE; this language makes it sound like they will not be penalized or 
advantaged for their score.   
Dr. Duncan: We don’t have control over students who sit for the GRE and provide their score. We can encourage 
programs to not have it both ways in that we don’t want programs to say they don’t require the GRE but give extra 
points for those who take it. 
GC Member: I would suggest a modification to #9 to add “on the basis of whether they submitted GRE scores.”  In 
my opinion, that would be clearer.  If a student submits a GRE score, as humans it would be impossible to forget that 
when considering admission. 
GC Member: We should be encouraging faculty to not use the scores if we’re going to be free of bias.  It’s difficult 
but to the best of our ability, we should not use the scores if we have decided they aren’t a requirement.   
Dr. Frierson: There may be a possibility to redact the GRE scores when they come in if the student is applying to a 
program that doesn’t require the GRE. 
Dr. Duncan: I’m cautious about trying to dictate or even plan for too many scenarios.  One question to consider is 
when we have a student who is right on the edge of admissibility, such as one with a 2.8 undergraduate GPA, the 
first explanation out of every department trying to admit that student is that the student had great GRE scores.  They 
could explain the student’s low GPA and maybe the student had been out of school for a while, but their GRE scores 
indicate that the student shows promise. The Graduate School, in order to override the inadmissible GPA, we would 
demand that the programs submit an explanation as to why they want us to reject our own admission standards. One 
of the pieces of documentation we accept is the GRE scores.  In this scenario where the program doesn’t require the 
GRE, and the student’s application is marginal in some other way, perhaps the unit will turn to the quality of 
undergraduate institution, or a wide range of other factors.   
Dr. Frierson: Students may still send their scores to us if they’re favorable, and the units will have to adhere to what 
they have decided to do as far as the GRE requirement. 


      GC Member: Who will be able to view this document? 
                  Dr. Duncan: The Graduate Council and Graduate School staff, but it will not be published anywhere. 
                  GC Member: I would like to go back to the previous mention of being able to redact the scores.  


Ms. Burns: I want to clarify that in the new system, test scores are part of the personal record, not the application    
record, so we don’t touch the personal record.  If an applicant applies to two different programs, one of which 
requires the GRE and one doesn’t, I would be worried about trying to code that in our new system.  
Dr. Duncan: And the units who are less likely to require GRE Scores are also less likely to improperly use   
voluntarily submitted GRE scores.   
GC Member: Would this policy offer advantages for some MA programs over others?  We have an MA program 
and we strive to fund our students.  We are interested in this policy, but our faculty members are concerned that this 
will lead to a different definition of what constitutes an MA program and what deserves funding. 
Dr. Frierson: There are certain programs such as Women’s Studies, and other programs such as the traditional MBA 
where they’re looking at rankings, and those programs would continue to require the GRE.  But for a college like 
Engineering where they’re looking to increase the number of applicants, the GRE may not be critical.  We’re not 
trying to force programs or encourage programs either way but rather give them the option.    







Dr. Duncan: With programs that claim to be the exact equivalent program in two different modalities, in Gainesville 
or online, but are the exact same degree, in that scenario those two programs would be treated as one.  The program 
would not be allowed to say the GRE is required for one delivery mode but not the other.  We will visit your college 
and provide what we think is the list of what we believe to be your programs.  If we are correct, we will then need a 
decision for each of these programs.  
GC Member: Circling back to #9, did we decide to modify that language? 
Dr. Duncan: Those items are not part of the motion, but I’m happy to modify those.  But none of these 10 items will 
have the force of law.   
GC Member: I’m fine with that.  You’ve provided a good rationale for that language as it is currently.   
GC Member: Our unit is trying to increase graduate enrollment.  One untapped market would be for the 
professional master’s, and that group of students is not inclined to go sit for the GRE exam.     
GC Member: We also talked about this a few months ago in our college, and there was general support because we 
felt that this policy would support greater diversity.   
Dr. Frierson: From my standpoint, this discussion would be completely different if we were looking at the PhD.  I 
would expect not too far in the future we will talk about the GRE regarding the PhD but not now.  And it won’t be 
about being competitive, it would be more for looking at providing more opportunities, removing the barrier the 
GRE has become for several individuals and expanding the diversity of programs.  With this policy for the master’s 
level, the concern has been that we’re losing out to our peer institutions, particularly those programs where you have 
those who look to pursue a master’s for advancement opportunities, it’s a totally different situation than what our 
doctoral students would be concerned with.  We can’t deny that the business piece is one of the factors.   
GC Member: What if for example our Master of Engineering program requires it, but the M.S. doesn’t but the 
students take the same classes?   
Dr. Duncan: Degrees that have two different names like that make it easy.  If the college identifies those degree as 
two different degrees, one could require the GRE while the other does not.  Using some of the same courses toward 
each degree would not impact the determination that they are two separate degrees. As information, this kind of 
policy approval does not have a clear path in the approval system, so we’re not sure as of now who beyond the 
Graduate Council will approve it.  I will go to the Provost and find out.  I’ll be sure to report to you on all these steps.   
Dr. Frierson: When I broached this topic with the academic deans most of them were excited about the option, and 
some wondered if discussion for the PhD would follow.  But this policy only pertains to the master’s level.  
A motion to approve was made, seconded, and passed unanimously. 
 
Dr. Duncan: as information, several members of Graduate Council could not be here today, but they also expressed 
support for this policy.   


 
II.   INFORMATION ITEM: 
  


4. Graduate Programs – Distance or Self-Funded (No new items). 
 


The meeting adjourned at 1:45 p.m. 








Concentration|New for request 13044


Info


Request: Participate in the Clinical & Translational Science Concentration
Description of request: The College of Engineering requests to enter into the existing
interdisciplinary concentration in Clinical and Translational Science for the master’s and doctoral level
students majoring in Mechanical Engineering or Aerospace Engineering.
Submitter: Karen Ehlers kehlers@ufl.edu
Created: 3/14/2019 11:33:41 AM
Form version: 5


Responses


Proposed Action
Choose to add a new concentration if the concentration has never been offered before. In this case
documentation of consent from all participating departments must be submitted.&nbsp;
OR,
Choose to participate in an existing concentration if the concentration has already been approved. In this case
documentation of consent from all departments offering the major must be submitted.&nbsp;


Response:
Begin Participating in a Concentration


Note that documents can be uploaded on the next page or after the request has been initiated.


Concentration Name
Enter the name of the concentration. Example: "Mathematical Modeling" or "Ecological Restoration".


Response:
Clinical and Translational Concentration


Credits
Enter the number of credits for the concentration. Note: as a guideline only, graduate concentrations typically
range from 9-21 credits (9-12 for master's degrees, or 9-21 for doctoral degrees).


Response:
14


Effective Term
Enter the term (semester and year) that the concentration would start.


Response:
Fall


Effective Year


Response:
2019







Students
Enter the expected number of new students enrolled in this concentration in the first three years.


Response:
5


Percentage of Credits Available Fully Online
Indicate the percentage of course credits that will be available through fully online courses.


Response:
<50%


Percentage of Credits Available Off-Campus
Indicate the percentage of course credits that will be available away from the main Gainesville campus (including
courses with onsite &ndash; off main campus meetings).


Response:
<25%


Is this an additional (secondary) concentration?


Response:
No


All Department/Degree/Majors Adding Concentration
List the department / degree / major combinations at the degree level chosen that will offer this concentration.


Response:
Mechanical and Aerospace Engineering / Doctor of Philosophy / Mechanical Engineering with a
concentration in Clinical and Translational Science


Mechanical and Aerospace Engineering / Doctor of Philosophy / Aerospace Engineering with a
concentration in Clinical and Translational Science


For example, to request a new "Wetland Sciences" concentration at the master's level, list all master's level
degree / major combinations from all participating departments:


• Forest Resources and Conservation: M.S. in Fisheries and Aquatic Sciences
• Forest Resources and Conservation: M.S. in Forest Resources and Conservation
• Forest Resources and Conservation: M.F.A.S. in Fisheries and Aquatic Sciences
• Forest Resources and Conservation: M.F.R.C. in Forest Resources and Conservation
• Geography: M.A in Geography
• Geography: M.S. in Geography
• Geological Sciences: M.S. in Geology
• Geological Sciences: M.S.T. in Geology







Rationale for Proposed Concentration
Describe the rationale for offering this new concentration and having it on the transcript, how it will enhance the
quality of the existing major, how it relates to graduate programs at peer institutions. Also describe what
distinguishes this new concentration within the existing major(s) in the degree program, the degree of its overlap
with existing majors and concentrations (both in the degree program and in other degree programs at the
university), and a justification for any such overlap.


Response:
The graduate concentration in Clinical Translational Science would offer Mechanical and
Aerospace Engineering PhD students a unique experience related to Medical Sciences.
Therefore, it will enhance their academic experience and career prospects by adding further
content to their engineering expertise.


The CTS Interdisciplinary Concentration is available to PhD students only who have not yet
defended their Qualifying Exam. PhD and MS students are eligible to pursue the CTS certificate
(academic course work only with no research).


Impacts on Other Programs
Describe any potential impact on other programs or departments, including increased need for general education
or common prerequisite courses, or increased need for required or elective courses outside of the existing
program.


Response:
Adding this concentration will not change any requirement, prerequisites or have any impact for
the existing program. This additional concentration will enhance the student’s academic
experience and add value to the degree.







March 12, 2018 


 


TO: UF Graduate School 


FROM: Wayne T. McCormack, PhD 


 Director, Clinical & Translational Science Predoctoral Training Program 


 Principal Investigator/Program Director, TL1 Training Grant 


RE: Curriculum changes to Clinical & Translational Science  


Interdisciplinary Concentration and Graduate Certificate 


 


The Clinical & Translational Science (CTS) predoctoral training program provides PhD students with skills 


required to develop a career in multidisciplinary clinical and translational research.  The program uses a 


team-science approach, and provides mentoring and didactic training for predoctoral students 


performing clinical and/or translational research in health-related fields at UF.  PhD students who 


complete program requirements may earn an interdisciplinary concentration in CTS or a graduate 


certificate in CTS, which are listed on their official UF academic transcripts.  PhD students supported by 


the TL1 training grant from the NIH National Center for Advancing Translational Sciences (NCATS) are 


required to pursue the CTS concentration.  MS students may pursue the graduate certificate in CTS.   


The curriculum of the CTS programs has matured and evolved over the past few years to the point that 


we felt it was appropriate to seek approval from the Graduate School.  We have also had students from 


outside the original group of “partner PhD programs” request the option of participating in these 


programs, so additional graduate programs are being invited to participate in the CTS concentration and 


certificate.  These two processes are being pursued in parallel. 


The purpose of this request is inform and request approval from the Graduate School for the 


proposed changes to the curriculum, including required coursework and number of credits.  These 


changes have been developed and vetted by the TL1 Advisory Committee, which has representation 


from multiple colleges and serves as the oversight committee for the academic programs.  The attached 


documentation provides approval from all currently participating departments and colleges for these 


changes.   


If you have any questions, please do not hesitate to contact me (mccormac@ufl.edu, 294-8334) or the 


CTS program assistant, Susan Gardner (sgard@ufl.edu, 294-8335).  Thank you. 


 


 







REVISIONS TO: 


Clinical & Translational Science Interdisciplinary Concentration 


Clinical & Translational Science Certificate Program 


Background & Rationale for Changes 


The Clinical & Translational Science (CTS) training program sponsored by the UF Clinical 
& Translational Science Institute was designed to provide PhD scientists in a variety of 
disciplines with the knowledge, skills and attitudes to support future career goals related to 
clinical and translational research.  Rather than establishing a stand-alone PhD program in CTS, 
we established both a graduate certificate and an interdisciplinary concentration in CTS, 
providing additional credentials that would be beneficial to PhD graduates in a variety of 
disciplines.   


The original core curriculum was a combination of existing and new graduate courses.  
Over time we realized that the existing courses did not exactly meet program goals, and 
additional new courses have been developed and implemented.  In addition, feedback from 
students and faculty suggested that the numbers of required credits, which were higher than the 
minimum number required by the Graduate School, was excessive and posed a significant 
barrier to participation.  We have therefore reduced the minimum number of credits required 
for the CTS certificate and interdisciplinary concentration.   


The original proposal listed “partner programs” that limited eligibility of PhD students to 
specific graduate programs.  Students from several other programs have begun taking classes 
and expressed the desire to complete the CTS certificate or interdisciplinary program.  Rather 
than adding additional partner programs, we would like to simply remove the restriction and 
allow all UF PhD students interested in clinical and translational research to participate in the 
program.   


Curriculum Requirements 


The CTS Interdisciplinary Concentration and CTS Certificate Program will be available to 
graduate students in all UF students, regardless of major, emphasizing the interdisciplinary 
nature of CTS.  The CTS training components and requirements are summarized in Table 1.  
Students must follow all other rules and regulations as described in the UF Graduate Catalog. 


Table 1 CTS Certificate 


CTS Interdisciplinary 


Concentration 


Original New Original New 
Degree Level MS or PhD MS or PhD PhD PhD 


Core Courses 11 credits 8 credits 11 credits 8 credits 


Electives 6 credits 3 credits 8 credits 6 credits 
Dual mentoring by basic & 
clinician scientists n/a n/a Required Dropped 


CTS-related Specific Aim n/a n/a Required Required 


Annual research presentation at 
CTSI Research Symposium n/a n/a Required At least one 


presentation 


3/1/2018







The CTS core curriculum consists of four required courses with a total of 8 credits vs. the 
original of 11 credits (Table 2A).  A more extensive advanced curriculum is now available 
(Table 2B), and the minimum requirement will be 6 (instead of 8) additional elective credits 
for the CTS interdisciplinary concentration or 3 (instead of 6) additional elective credits for the 
CTS certificate.  Elective courses have been categorized into three groups: 


Elective Group A = Experimental Design 
Elective Group B = Quantitative Skills 
Elective Group C = Professional Development 


For the CTS interdisciplinary concentration students must take at least one course (regardless 
of number of credits) from each of the three elective groups A-C, with a total of at least 6 
elective credits.  For the CTS certificate students must take at least one course from elective 
group A, with a total of at least 3 credits.  All courses must be passed with an “S” or a letter 
grade of “B” or better to count toward the CTS interdisciplinary concentration or CTS 
certificate.   


Table 2A.  CTS Core Courses 
Change Course Title Course Number Credits 


New 
course 


Translational Research & Therapeutics: Bench, Bedside, 
Community, & Policy GMS6847 3 


New 
course Team Science GMS6945 1 


Responsible Conduct of Biomedical Research  
(course number has changed from GMS 7003) GMS 7877 1 


CTS Seminar GMS 6893 2 
CTS Journal Club GMS 6895 1 


May count 
as Group 
A elective 


Introduction to Clinical & Translational Science GMS 7093 2 


May count 
as Group 
C elective 


Ethical, Regulatory, and Practical Conduct of Clinical 
Research (course number has changed from GMS 6931) GMS 6875 2 


Dropped 
from 


curriculum 
Clinical & Translational Research Practicum (PhD students) GMS 6845 3 


May count 
as Group 
A elective 


or General Clinical Research Practicum (MD-PhD students) BMS 6882 3 


Table 2B.  CTS Elective Courses 
Group Course Title Course Number Credits 


A* Advanced Epidemiology Methods III PHC 6937 3 
A Applied Survival Analysis PHC 6937 3 
A Applied Survival Analysis STA 6177 3 
A* Applied Topics in Clinical Effectiveness Research GMS 6854 2 
A* Biology and Epidemiology of HIV/AIDS PHC 6009 3 
A* Cancer Epidemiology PHC 7007 3 
A Clinical Trials Methods PHC 6020 3 
A* Community Engaged Res for Clin Effectiveness … GMS 6852 2 
A Design and Conduct of Clinical Trials PHC 6937 3 
A* Epidemiology & Prevention of Chronic Diseases PHC 6003 3 
A* Epidemiology Methods II PHC 6011 3 







Table 2B.  CTS Elective Courses (continued) 
Group Course Title Course Number Credits 


A* Epidemiology of Infectious Disease PHC 6002 3 
A* Epidemiology Research Methods I PHC 6000 3 
A Experim & Quasi-exp Res Des Commun Settings GMS 6844 2 
A Foundations of Qualitative Health Research NGR 6815 3 
A Gene Therapy From Bench To Bedside GMS 6059 1 
A* General Clinical Research Practicum BMS 6882 3 
A* Health Care Policy and Vulnerable Populations GMS 6833 3 
A* Health Disparities in the United States PHC 6441 3 
A* Health Outcomes Research GMS 6851 2 
A* Human Health Risk Assessment VME 6607 4 
A* Introduction to CTS GMS 7093 2 
A Longitudinal Research Design GMS 6829 2 
A* Measurement in Epidemiology & Outcomes Res PHC 6711 3 
A* Molecular Epidemiology PHC 7595 3 
A Nursing Sci Health Disparities Vulnerable Pop NGR 7661 3 
A Population-Based Research on Aging GMS 6485 3 
A Principles of Epidemiology in Public Health PHC 6001 3 
A* Psychiatric Epidemiology PHC 7038 3 
A* Public Health Concepts in Infectious Disease PHC 6517 3 
A Quant Res Design and Measurement in Nursing NGR 7816 3 
A* Research Designs in Health Outcomes and Policy GMS 6885 3 
A* Social Epidemiology PHC 6016 3 
A* Survey Research Methods PHC 6716 3 
B Adv Applications of Bioinformatics in Genetics GMS 6232 1 
B* Advanced Biostatistical Methods I PHC 7090 3 
B* Advanced Biostatistical Methods II PHC 7091 3 
B* Analytic Methods of Infectious Diseases PHC 6937 3 
B Applications of Bioinformatics to Genetics    GMS 6014 1 
B Applied Biostatistics I GMS 6861 3 
B* Applied Multivariate Methods CLP 6529 3 
B Applied Statistical Analysis I NGR 6840 3 
B Applied Statistical Analysis II NGR 6845 3 
B* Best Methods for the Analysis of Change CLP 7525 3 
B* Biostatistical Computing PHC 6068 3 
B Biostatistical Computing Using R PHC 6055 1 
B* Biostatistical Computing Using SAS PHC 6937 3 
B* Biostatistical Consulting PHC 6063 3 
B Biostatistical Methods I PHC 6050C 3 
B Biostatistical Methods II PHC 6051 3 
B* Critical Skills in Epidemiologic Data Management PHC 7065 2 
B* Data Science for Clinical Research GMS 6803 3 
B Design & Analysis Translational Res in Biomed Sci GMS 6841 2 
B* Foundations of Biomedical Informatics GMS 6850 3 
B* Genetic Data Analysis PHC 6937 3 
B Genomics and Bioinformatics GMS 6231 3 
B Introduction to Biostatistical Methods PHC 6052 3 
B* Introduction to Biostatistical Theory PHC 6092 3 
B* Large Sample Theory PHC 7066 3 







Table 2B.  CTS Elective Courses (continued) 
Group Course Title Course Number Credits 


B* Measurement, Design and Statistics I CLP 6527 3 
B* Measurement, Design and Statistics II CLP 6528 3 
B Mixed Methods NGR 6807 3 
B* Quantitative Literacy GMS 6865 2 
B Regression Methods for the Health and Life Sciences PHC 6053 3 
B* SAS for Public Health Analysis PHC 6081 1 
B* SAS for Public Health Data PHC 6080 1 
B* Statistical Methods Health Science I  PHC 6050 3 
B* Translational Bioinformatics GMS 6804 3 
C* Ethical, Regul, and Practical Conduct of Clin Research GMS 6875 2 
C Ethics in Genetics GMS 6221 1 
C* Ethics in Population Science PHC 7427 2 
C* Fundamentals of Biomedical Science Education GMS 7950 1 
C Grant Writing (Special Topics) GMS 5905 1 
C* Grant Writing Skills for Clinical and Health Research PHC 7727 2 
C* Intro to NIH Grant Writing for Biomedical Sciences GMS 6096 1 
C* Writing Circle for Population Science PHC 7902 1 


*new elective   
 


Repeat participation in the CTS Journal Club will no longer count as an elective.  The 
selection of elective courses will be made by individual students in consultation with their 
mentors and supervisory committees, and approved by the CTSI Training Advisory Committee 
(TAC).  They are intended to supplement the student’s major concentration and support the 
clinical and/or translational research component of the student’s doctoral research.  Additional 
elective courses not already listed may be approved by the TAC. 
 
 
Matriculation 


 
CTS trainees will be welcome from all UF graduate programs.  The designation of “partner 


programs” is dropped.  PhD students may apply for admission to the CTS interdisciplinary 
concentration during their first or second year of graduate study.  MS and PhD students must 
apply for the CTS Certificate program no later than two years prior to their anticipated 
graduation date, following other rules for certificate programs.  Combined degree students (e.g., 
MD-PhD) are welcome to participate, and must apply no later than during their first year of 
graduate studies.  Participants in the CTS Certificate and Interdisciplinary Concentration since 
2009 are summarized in Table 3.   
 


As noted above in Table 1, CTS concentration students and mentors will prepare a 
hypothesis-driven thesis/dissertation project that includes at least one specific aim of the doctoral 
dissertation research must involve clinical research, defined by the NIH as patient-oriented 
research, epidemiologic and behavioral studies, and outcomes research and health services 
research (https://grants.nih.gov/grants/glossary.htm).  


 
As also noted above in Table 1, doctoral students in the CTS Interdisciplinary 


Concentration will be expected to present their research findings via poster or oral presentation 
at least once at a CTSI Annual Research Symposium. 
 







Table 3. Participation in CTS Programs 


 


CTS Certificate 


College Major # Participants 


AG Nutritional Sciences (NUT) 1 
HH Health Education and Behavior (HEB) 1 
HP Public Health (PHL) 1* 
MD Molecular Cell Biology (MSM) 2 
MD Physiology and Pharmacology (MSP) 3 
NR Nursing Sciences (NRS) 2 


   
CTS Interdisciplinary Concentration 


College Major # Participants 


AG Food Science (FSC) 2* 
AG Microbiology & Cell Science (MCB) 1* 
EG Biomedical Engineering (BME) 6 
EG Electrical and Computer Engineering (ECE) 1* 
HP Clinical & Health Psychology (PSY) 2 
HP Epidemiology (EPI) 1 
HP Public Health (PHL) 1* 
HP Rehabilitation Science (RSD) 2 
LS Anthropology (APY) 2* 
MD Biochemistry (MSB) 4 
MD Cancer Biology (MSA) 3* 
MD Genetics (MSG) 3 
MD Genetics and Genomics (GEN) 2 
MD Immunology and Microbiology (MSI) 3 
MD Molecular Cell Biology (MSM) 1 
MD Neuroscience (MSN) 6 
MD Physiology and Pharmacology (MSP) 2 
NR Nursing Sciences (NRS) 3 
PH Pharmaceutical Sciences (MC) 1 
PH Pharmaceutical Sciences (PHO) 1 
PH Pharmaceutical Sciences (PHS) 1 
VM Veterinary Medical Sciences (VMS) 1 


*Majors not previously identified as partner PhD programs. 
 
 


Effective Date 
  
 Because we already have students interested in the CTS interdisciplinary concentration and 
certificate from graduate programs other than the originally designated partner PhD programs, 
we request that the effective date be made immediately (as soon as possible).   
 
 
 
November 2017 







Clinical & Translational Science Interdisciplinary Concentration 
Clinical & Translational Science Certificate Program 


College and Department Approvals 


College of Engineering 


Associate Dean for Academic Affairs 


Toshi Nishida, Ph.D. 


Dept. of Biomedical Engineering 











 











Clinical & Translational Science Interdisciplinary Concentration
Clinical & Translational Science Certificate Program


College and Department Approvals


College of Liberal Arts & Sciences


College Dean


David E. Richardson, Ph.D.


Dept. of Chemistry


Lisa McElwee-White, Ph.D.


Digitally signed by Lisa McElwee-
White 
DN: cn=Lisa McElwee-White, o, 
ou=UF Chemistry, 
email=chair@chem.ufl.edu, c=US 
Date: 2018.01.24 08:35:49 -05'00'







Clinical & Translational Science Interdisciplinary Concentration
Clinical & Translational Science Certificate Program


Colleile and Department Approvals


College of Nursing


College Dean


Anna M. McDaniel PhD, RN,
FAAN


Nursing Science Ph.D. Progr


___________________________


ennifer Harrison Elder, PhD,
RN, FAAN



















Clinical & Translational Science Interdisciplinary Concentration 
Clinical & Translational Science Certificate Program 


College and Department Approvals 


Multi-College Programs/Departments 


Genetics Institute (Genetics & Genomics Program) 


Patrick J. Concannon, Ph.D. 
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PC signature















College Name Title Dean_Email Admin Asst Admin Email
Agricultural & Life Science Elaine Turner, PhD Dean returner@ufl.edu Kylie Brannen kremer@ufl.edu


Susan S. Percival, PhD Chair, Food Science and Human Nutrition percival@ufl.edu
Dentestry A. Isabel Garcia, D.D.S., M.P.H Dean aigarcia@dental.ufl.edu Tammy Crews tcrews@dental.ufl.edu


Robert A. Burne, PhD Chair, Department of Oral Biology rburne@dental.ufl.edu
Engineering Cammy R. Abernathy Dean, Professor of Materials Science & Engineering thedean@eng.ufl.edu Jan Nuetzel jnuet@eng.ufl.edu


Christine E. Schmidt, Ph.D. Chair, Biomedical Engineering schmidt@bme.ufl.edu
College of Liberal Arts & Sciences David E. Richardson,Ph.D. Dean and Professor der@ufl.edu Robin Schrieber robinjs@ufl.edu


Jill Sonke-Henderson Chair, Center for the Arts in Healthcare Research & Education jsonke@ufl.edu
Lisa McElwee-White, PhD Chair, Department of Chemistry lmwhite@chem.ufl.edu


Health & Human Performance Michael B. Reid, Ph.D.  Dean of the College of Health & Human Performance michael.reid@ufl.edu McNeil, Delainie  dmcneil@hhp.ufl.edu
Thomas Clanton, Ph.D. Professor; Chair, Applied Phgysiology & Kinesiology tclanton@hhp.ufl.edu
Jalie Tucker, Ph.D., MPH Professor; Chair,Health Education & Behavior  jaliet@ufl.edu McNeil, Delainie  dmcneil@hhp.ufl.edu
 


College of Journalism & Communications Diane McFarlin Dean dmcfarlin@jou.ufl.edu


Debbie M. Treise, Ph.D.
Senior Associate Dean - Division of Graduate Studies and 
Research dtreise@jou.ufl.edu Jody Hedge jhedge@jou.ufl.edu


College of Medicine Michael Good, M.D. Dean mgood@ufl.edu Audrey Duke dukea@ufl.edu
 Yehia Daaka, Ph.D. Chair, Anatomy & Cell Biology ydaaka@ufl.edu Thomas D. Franklin tomfranklin@ufl.edu


James B. Flanegan, Ph.D Chair, Biochemistry & Molecular Biology flanegan@ufl.edu Elise Feagle slide99@ufl.edu
Henry V. Baker, Ph.D. Chair, Molecular Genetics & Microbiology baker@mgm.ufl.edu Kristyn Minkoff kminkoff@ufl.edu
Lucia Notterpek, Ph.D. Chair, Neuroscience notterpek@ufl.edu Kathy Stalnaker stalnake@ufl.edu
Michael J. Clare-Salzler, M.D. Chair, Pathology, Immunology & Laboratory Medicine salzler@pathology.ufl.edu Elaine Holmes holmes@ufl.edu
Jeffrey Martens, Ph.D. Chair, Pharmacology & Therapeutics martensj@ufl.edu Michelle Danforth mquire@ufl.edu
Charles E. Wood, Ph.D. Chair, Physiology & Functional Genomics woodc@ufl.edu Robyn Edwards redwards@ufl.edu


Genetics Institute Patrick J. Concannon, Ph.D.  Director, UF Genetics Institute patcon@pathology.ufl.edu Chris Williams willicd@ufl.edu


College of Nursing Anna M. McDaniel PhD, RN, FAAN Dean, College of Nursing annammcdaniel@ufl.edu Karen Bender kbender@ufl.edu
Jennifer Harrison Elder, PhD, RN, FProfessor and PhD Program Director elderjh@ufl.edu


College of Pharmacy Julie A. Johnson, Pharm.D. Dean, College of Pharmacy johnson@cop.ufl.edu Kelly Sharp, M.B.A., C.  kelly.sharp@ufl.edu
Hendrik Luesch, Ph.D. Chair, Department of Medicinal Chemistry luesch@cop.ufl.edu
Almut Winterstein, RPh, Ph.D., FIS Chair, Pharmaceutical Outcomes and Policy almut@ufl.edu
Hartmut Derendorf, Ph.D. Chair, Distinguished Professor of Pharmaceutics hartmut@cop.ufl.edu
Lance R. McMahon, Ph.D., M.S. Chair, Pharmacodynamics lance.mcmahon@cop.ufl.edu
Reginald Frye, Pharm.D., Ph.D., FC Chair, Pharmacotherapy and Translational Research Frye@cop.ufl.edu


College of Public Health & Health ProfessioMichael G. Perri, Ph.D., ABPP Dean, College of Public Health and Health Professions mperri@ufl.edu Miriam Cadelinia cadeliniam@phhp.ufl.edu
Glenn Smith, Ph.D., ABPP Chair, Clinical and Health Psychology glennsmith@phhp.ufl.edu
Sherrilene Classen, PhD, MPH, OTR   Chair, Occupational Therapy sclassen@phhp.ufl.edu Ashley Morgan-Danie amorgandaniel@phhp.ufl.edu
Krista Vandenborne, PT, PhD Chair, Physical Therapy criccm@shands.ufl.edu Jennifer Fairfield 
David D. Fuller, Ph.D. Director, PhD in Rehabilitation Science Program dfuller@phhp.ufl.edu
Linda B. Cottler, Ph.D., MPH, FACE Chair, Department of Epidemiology lbcottler@ufl.edu Zoe J Martusewicz


College of Veterinary Medicine James W. Lloyd, Ph.D., DVM Dean, College of Veterinary Medicine lloydjw@ufl.edu  Andrea Rennia arennia@ufl.edu
Daniel R. Brown, Ph.D. Chair, Department of Infectious Diseases & Immunology drbrown@ufl.edu
Carlos Risco, DVM Chair, Large Animal Clinical Sciences riscoc@ufl.edu
Paul S. Cooke, Ph.D. Chair, Physiological Sciences paulscooke@ufl.edu
Rowan Milner, Ph.D. Chair, Small Animal Clinical Sciences milnerr@ufl.edu
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Clinical and Translational Science Institute                             


Training and Professional Development Program (TPDP)   


TL1 Predoctoral Training Program   


 
  


The Foundation for The Gator Nation 
An Equal Opportunity Institution 


 


March 12, 2018 


TO: David W. Hahn, PhD, Chair, Dept. of Mechanical & Aerospace Engineering 


David W. Mikolatis, PhD, Graduate Coordinator  


 
FROM: Wayne T. McCormack, PhD 


 Director, Clinical & Translational Science Predoctoral Training Program 


 Principal Investigator/Program Director, TL1 Training Grant 


RE: Invitation for Departments/Graduate Programs to participate in the  


Clinical & Translational Science Interdisciplinary Concentration and Graduate Certificate 


The Clinical & Translational Science (CTS) predoctoral training program provides PhD students with skills required to 


develop a career in multidisciplinary clinical and translational research.  The program uses a team-science approach, 


and provides mentoring and didactic training for predoctoral students performing clinical and/or translational 


research in health-related fields at UF.  PhD students who complete program requirements may earn an 


interdisciplinary concentration in CTS or a graduate certificate in CTS, which are listed on their official UF academic 


transcripts.  PhD students supported by the TL1 training grant from the NIH National Center for Advancing 


Translational Sciences (NCATS) are required to pursue the CTS concentration.  MS students may pursue the graduate 


certificate in CTS.   


The curriculum of the CTS programs has matured and evolved over the past few years to the point that approval is 


being sought from the Graduate School.  We have also had students from outside the original group of “partner PhD 


programs” request the option of participating in these programs, so additional graduate programs are being invited 


to participate in the CTS concentration and certificate.  These two processes are being pursued in parallel. 


Because of interest from students in your graduate program, we would like to invite your department graduate 


program to become affiliated with the CTS concentration and certificate program.  The purpose of this memo is to 


formally invite your graduate program to participate in the Clinical & Translational Science interdisciplinary 


concentration and graduate certificate programs.  We welcome the participation of your students, so that they may 


take advantage of the opportunities provided by the CTS program to expand the scope of their graduate experience 


at UF.   


Please note that all of these changes to the CTS program have been developed and vetted by the TL1 Advisory 


Committee, which has representation from multiple colleges and serves as the oversight committee for the 


academic programs.  The attached documentation provides a detailed description of the programs and their 


academic requirements, and approval from all currently participating departments and colleges for these changes.  


Please include this material in your submission to the UF approval system.  If you have any questions about the 


program or process, please do not hesitate to contact me (mccormac@ufl.edu, 294-8334) or the CTS program 


assistant, Susan Gardner (sgard@ufl.edu, 294-8335).  Thank you. 



http://identity.ufl.edu/signatureSystem/UF_Signature.eps.zip










 


The Graduate School 


Principles and Policies on Combined (Bachelor/Master) Degree Programs 


 


Background 


The University of Florida provides a mechanism in which selected undergraduate students, identified on 


the basis of superior academic performance may pursue a plan of study with an intended result of 


achieving both the bachelor and master degrees in an efficient, abbreviated time frame.   


Definition 


For purposes of this document and related processes, a “Combined Degree Program” is a planned and 


thoughtfully developed set of academic experiences that together may lead to the achievement of both 


the bachelor and master degrees.  In general, the structure of such programs allows the undergraduate 


student to: 


• register for and complete a prescribed set of graduate level courses during the junior and senior 


years of the undergraduate degree program; 


• have those graduate credits used toward the bachelor’s degree; and 


• subsequently, use those same credits toward the master’s degree. 


 


Principles and Processes 


1. Academic units (typically departments, but perhaps in some instances colleges or other entities) make 


a determination that a combined degree program aligns with their pedagogical objectives and the best 


interests of their students.  Approval to develop and offer such a program is sought and obtained.  The 


specific attributes and requirements of the combined degree program are clearly described.  The 


academic basis for allowing specified credits to be counted toward both degree must be explicitly 


stated, indicating how the particular credits are germane to each degree. The approved program is 


noted in both the Provost’s office and the Graduate School, reflecting their respective responsibilities 


for the undergraduate and graduate degree components of the program. 


2.  Approval of a combined degree program occurs in either of two ways.  Proposed combined degree 


programs that align with a template model (see: https://approval.ufl.edu/start-new-request/new-


degree-program-combined-ugradgrad-12-double/) may be put forward with an expectation they 


will be approved promptly and can begin almost immediately.  Proposed combined degree programs 


varying from the template model must be more thoroughly reviewed and formally approved (see 


https://approval.ufl.edu/start-new-request/new-degree-program-combined-ugradgrad-/).  


The primary approval path is through the University Curriculum Committee and the Office of 


Undergraduate Affairs, but other offices, specifically including the Graduate School, the Office of 


Institutional Research, the Office of Institutional Assessment, are informed and their input may be 


sought.  Formal approval is granted by both the Office of Undergraduate Affairs and the Graduate 


School.    



https://approval.ufl.edu/start-new-request/new-degree-program-combined-ugradgrad-12-double/

https://approval.ufl.edu/start-new-request/new-degree-program-combined-ugradgrad-12-double/

https://approval.ufl.edu/start-new-request/new-degree-program-combined-ugradgrad-/





 


3.  After approval, the academic unit devises a process in which a selected subset of undergraduate 


majors (presumably those at the highest levels of academic success and motivation) can be identified 


and offered an opportunity to participate in the combined degree program, along with an advising 


process to facilitate student progress toward the ultimate achievement of both degrees.   


4. Typically, this will involve planning for the student to take 12 semester hours of graduate-level credit 


while he/she is classified as an undergraduate student.  It is assumed that the graduate courses selected 


for this inclusion are determined on a pedagogical basis.  Most commonly, they would be more 


advanced replacements for undergraduate courses that would be taken by students who are completing 


the undergraduate major in the traditional manner of pursuing the “freestanding” baccalaureate 


degree.  The inclusion of graduate-level credits toward the undergraduate degree may not in any way 


diminish the quality of that undergraduate degree (for example by “bumping” undergraduate level 


courses considered essential to the degree.)  Nor may the inclusion of the graduate-level course work 


have the effect of extending or lengthening the “time-to-degree” for the baccalaureate portion of the 


program. 


5.  An individual student’s participation in a combined degree program must be formally approved by 


both the undergraduate and graduate degree programs, as manifested in advising signatures from both 


programs.  The student’s participation is formally recorded.  Except in the most unusual of 


circumstances, this formal approval must occur before the onset of the senior year as an undergraduate.  


Approved participation is manifested in a plan of study that identifies the graduate level courses and 


credit hours to be used toward both degrees. Changes to the combined degree plan of study are 


permitted but must be approved, formally recorded and accomplished before the undergraduate degree 


is awarded.  Students may not be approved for participation in a combined degree program after 


completion of the undergraduate degree.   


6.  During the junior and senior years as undergraduates, participating students apply for admission to 


The Graduate School and the master’s degree component of the combined degree program.  Their 


applications for admission to the graduate (the master’s degree) component of the combined degree 


program are evaluated following the same process and criteria as all applicants to that graduate degree 


program, although it is common for there to be expectations that combined degree students will have 


superior GPAs, GRE scores or other attributes relevant for admission to the particular master’s degree 


program.  Those who are not offered admission to the master’s degree component, or who choose not 


to pursue the master’s degree are still eligible to earn their bachelor’s degree in a timely fashion and 


may use the graduate credits earned toward that undergraduate degree.  


7.  Students offered admission to the master’s degree component of the combined degree program will 


begin their master’s degree and the 12 semesters hours (or other approved quantity) of graduate credit 


taken during their junior and/or senior years as an undergraduate will be credited toward their master’s 


degree, assuming grades of B or better, and with the understanding that the content of the courses 


makes a bona fide pedagogical contribution to the master’s degree.  The mechanism for accomplishing 


this step is a formal transfer of credit, which is initiated by the academic unit responsible for the 


Master’s degree component of the combined degree program.  The transfer of credit request should be 


submitted promptly…during the student’s first semester of matriculation in the Master’s degree.  







 


8.  All of the normal requirements for the particular master’s degree must then be achieved, but with 


the 12 graduate level semester hours taken during the undergraduate program being credited toward 


the master’s degree, it is expected that the latter can be completed in an abbreviated time-frame.      


 


Caveats and Cautions 


 


1.  It is expected that the graduate-level courses to be included in both degrees are selected with care 


and intent.  For some combined degree programs, it may be that a single list of graduate-level courses is 


developed and would be taken by all students pursuing that particular combined degree program.  In 


other programs, it may be that subsets from a longer list of graduate-level courses are identified for 


each participating student, depending on the academic circumstances and aspirations of the students. 


2.  Except for combined degree programs formally approved as diverging from the template model, no 


more than 12 graduate-level credit hours may be identified for inclusion in the combined degree 


program.  The exact graduate courses to be used for each student’s combined degree program must be 


identified and completed prior to completion of the bachelor’s degree.   


3.  The degrees are expected to be “combined” in content. The expectation is the graduate level courses 


selected for inclusion in the undergraduate degree must be germane, relevant and contributive to the 


requirements for the bachelor’s degree, and for the subsequent master’s degree.   


4.  Similarly, the two degree programs are expected to be “combined” in time.  It may occur that 


participating students complete the bachelor’s degree component in a spring semester and are best 


served by delaying the start of their master’s degree program until the subsequent fall semester 


(especially for master’s degree programs offering coursework in sequences that begin only in the fall).  


But in general, it is expected that combined degree programs are composed of a single contiguous and 


continuous set of closely related courses and other academic activities.  Barring unusual medical 


circumstances or other unanticipated events, a gap of more than two semesters between completing 


the bachelor’s degree and beginning the master’s degree is not permitted.    


5.  Apart from the specific courses and credit hours approved for a particular student’s combined degree 


program of study, graduate-level coursework completed while a student is classified as an 


undergraduate may be transferred to and used toward a subsequent graduate degree only in limited 


circumstances aligned with Graduate School policy.  In general, more than one half of the credits 


required for the award of a graduate degree must be earned after formal admission to, and 


matriculation in that graduate degree program. 


 


 





